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‘ © Executive summary l

2025 H Ueh 93 HRATT T ehIH WR 3110 SHIRM-HAGE &l oITTHTT 90 Hhidaer
SEAHTCT 18-35 HTed dTdl 4 fhdl. THIRMeT FefUdT (Emotional Fluency) —
Slh-8tds SHIRM T ATH, SR A Slcdd i 37Tad — 4T 31idhs o A1d & f&hael
2. JEUW Gen Z workplace mental health India & f3olTe ol gHEdT
HTAT 8. IRA &t Tal. Tg TG HTVT Ugel I STAHT HdT &. I0T &l Ueh g
geit-qeil.” STaTe § 37Tl 7l & ISIfeiid afeAR &1 foteh 31TdT 8. 31Tl
3TOSTSA eh a1 QAT STTTE $e¥ & ¥&T €. Deloitte bl 2026 MIRd e H 48
BIEET o1 518 7 AT-faTd 7 fAefd IR U1 3here. Top-10 37K Tier-1
TTTAT & HUT ERR UgA T H 15 HIget fAdhed ofd . aTd 1R & 19
UhiacT. Jgl Gen Z retention India 8. 9T Hggd T ATH o &. SiaTd 7 fHa df
ELAIGES

37TST ST URIBRI 3T deb Ugddt at. Al FIuTH 379 Ht “31R #ad 917
ST &7TaT 2. §fAfthe 45 et dTel & eV fokd fead €. Aeg &T AR folve &
T 91Ee? R oM &. df 31T &bt Hfeed &!, Tahe bl 7o ¢. 3afely 3 ol THT
PTe T8 fATdT. Gen Z employee expectations India 1R ¥ TRl &. U
AT 2Ae2. Forg HTYT & ot Gia &, {579 39 &) a) Ugal T GleAd 2. o FedTee
Pt & S FTgUY R Eet § er2Y fohdl Ueh eq. SHIRMTY ififed
ATSHIATofl &b alTab 11T dTed JSTTT IS § <dT 8. Ugedl 19 & Name It to
Frame It. AT S2ASTS TR IS aoil el scl Ag! I8dT. SHIRMAUY STIuIfad,
ciefe a7 2RUT T SdT. Tohe ol @M cofl-HT7d 14416 ©.

‘ © The problem in India l

HTTA3MR3MN DI Gen Z workplace mental health India &t &grHT It gATE
ST 8. gaT BHART AT &. scl H& 31X PHedl &. A 37Td: HIRA BT T4
&d . Y 2 AT @ 2T 2, 38 TRIATA e 2. i Ut g8 7 aerdt g,
34 BIS <d &. Gen Z emotional intelligence *MeG-H3R ¥ [H &ld! . feMd &
GEERE RN
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They already use the
language

They also leave

The wider floor they
walk onto

90% T AT T & id & — AToldh ], ATH ...

MindPeers &t 2025 Employee Wellbeing Report 4 52,445 THATH Haq
TRM T, STHaRT T fSTsR 2025 . HIUIRE, TIe-377 37K THUAS HHARI.
AT, feTR-1 31k feTR-2 RAER. 18-35 ATeT dTcd! bl &FT ol THT 90 HidgT
SEAHTCT AT, 35-55 ATeT dTall bl HITERT 34 BT & fiRa 5 AT I8 8.
IE STAHTA T 31ThsT &. S2f &I STHRT BT &l T 78! hadT fob 90 Hiact
g1 S1h TEY. I8 dedl &: d7c1 &l dl I8 39 gR & 3a? 317d! 2.

1tolhelp &t State of Emotional Wellbeing Report 2024 Hi Jgt gdTd
fERardt 2. 83,000 ¥ SITST HI3ATT URM. 12,000 Soifaed Thi-. 42,000
3TAFHC. ST & TR 2024, ST 35 ¥ HH 3 dled We HI3ATe oI 37T,
3TH 90 At & STeT UM, UraTreret a1 S wR uTfoifed 3y, F ot e &
S5 Ugel & Aeg HiTf. R ghbIf o ST 78, dobd I8 &: 6T g
T ATH &I 3&dT 8.

Deloitte India @t Campus Workforce Trends 2025 RATE # 200 & SdTCT
T 37R 500 T SITST HUA €. 2024 Tsh B Top-10 37R Tier-1 W infant
attrition 18 et off. Ush AT R 23 HIFET. 1 TTed W 25 Hiael. 321
BT o THETT 8RR 31R 3R 3. Teh ATeA R 37 HIACH. ST ATl TR 32 Il
2026 Tsh FERT. Infant attrition 18 ¥ 15 HIACT g8, Ueh AT 23 § 19. G
AT 25 & 21. TG S8R 8. Rara 31d Ht 78 2.

Deloitte T 2026 Gen Z and Millennial Survey in India H 806 o1dTd &. 375
506 o9 918, A &f ol Jg! fHoid! 2. 48 Hiac! o ois A st A a7
AT aTedl ST SIS, 99 BIHET Bed & Hebde et &bl 4]fE & AT
SRR 8. 76 HIACT 39T AT Agd 38T §dTd &. 24 Higer 376 Hi o
EHRIT T H I8d 8. 2025 i YRd e & 809 SIdTd 1. 505 oI oIs. 33 HiAe!
ST SI8 TTHT gHRIT &8 IT ST § 1. 36 HIact 3 el Al 39 §3T g
ST 2. 94 It 3 3iT7-2-SiTd {Ra BT FIT BTH BT HAT. 62 HEct
BASR & 3R MESa A1ed A, 7Egd At 44 BT B g31 o fHetd! 2.

Gallup &T HRd 2025 3¢T IR Il &1 8. fith oI 518 & &1, 23 Hidct
YR BHART o8 gV . fUed ot ATel & 3iiad & A1d 37 ATd. 17 Biact
Rl TR . 28 BIAGT 7 fUsel fad 9gd &8 §d1dT. 59 Hac! ofs Tel 2.
Tiope, 3 781, Gallup WIRd 1 34 GJ1 &1 HIHd @ $351 billion ATATAT
§dTdT 8. HUH 8T 28t %A U 3a3dT 8. Uget 90 T BT WIUTH 37TR HileldR
BT TH T o, df a) Bef W femmm 98,

emotionapp.in/research/not-fragile-fluent 4/14
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Source and year

90% T AT T & id & — AToldh ], ATH ...

Table 1. What the primary sources actually measure

What it measured

The number

How to read it

MindPeers Employee
Wellbeing Report,
2025

1tolhelp State of

Emotional Wellbeing,
2024

Deloitte Gen Z &
Millennial Survey,
India 2025

Deloitte Gen Z &
Millennial Survey,
India 2026

Deloitte Campus
Workforce Trends,
2025 cycle

Deloitte Campus
Workforce Trends,
2026 cycle

Gallup State of the
Global Workplace,
India 2025

Platform usage, 52,445
sessions, Jan—Dec 2025

Elective pre-screen among
people who sought
counselling

809 India respondents;
505 Gen Z

806 India respondents;
506 Gen Z

200+ organisations, 500+
campuses

257 organisations, 505
campuses

National employee sample,
all ages

18-35 = 90% of usage

>90% of under-35s screened positive
for depression, anxiety or both

33% of Gen Zs stressed all or most of
the time; 36% say the job contributes
alot

24% stressed all or most of the time;
48% rejected an employer on beliefs;
99% say purpose matters

Top-10/ Tier-1 infant 18%, 1-year
23%, 2-year 25%

Same tier: infant 15%, 1-year 19%, 2-
year 21%

23% engaged; 17% thriving; 28%
daily stress

Help-seeking channel mix,
not prevalence

Help-seeking sample. Not
the general workforce

Self-report survey of
employed young
professionals

Self-report survey. Beliefs
and purpose, not clinical
scores

Named industry source for
campus-hire attrition

Improvement of 300 bps
still leaves a first-year leak

All-ages India workforce.
Not a Gen Z cut

& Ufth U Ho GFaTdol 8. 340 & Blg 37ihel fopdt U oI ST fad 78 2.

¢doT Udh dTT H. a1 HRd T W el 31Tfthd H gHIRIT ol HTST Ugad &

SEAHTA Bd 2. S1aTd 7 Ty af Aifed A aie 2d 2. $HUd gRR &1 a1 gl

AT BT BTH 2. fadhd I8 A8t fob dl HEgd Hd o. feddhd I8 & fob ATH 37
& 9T Aol I Ffched et HUAT & ara &,

emotionapp.in/research/not-fragile-fluent
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90% T AT T & id & — AToldh ], ATH ...

€© Why current approaches fail

Resilience, sold as
toughening-up

Gen Z employee
expectations India,
and the mid-career
benefits pile

A crisis tap that
almost no one opens

AfGIeTTH huHT bl WIS | T[0T & 7T, 378l H 37aRR HIcH WTed TERaTe Sirdt
€. TTeiraHT Fel, ¢ Ual. FHIRM HHR | Hd «131). TE ST SHIRMA P ATH
AT TR-ORAR HTHAT 8. ATed 3eict di% doddl e. oif gletaiiae 37k fR1R0m
31T &3 FehdT &, dl dof HTAT UR S8 THeAdT &. Lisa Feldman Barrett,
James Gross 3iR AT 7 2001 H 14 &7 &1 STeRY Wt fears. Aifed
SHIRMA SIdAT ST del, JMed= 3d-T SATCT. WTHB STd HIGAT dof .
Todd Kashdan, Barrett 37 Patrick McKnight ¥ 2015 H &g SiisT. f&hed
T 9TH emotion differentiation dT emotional granularity. Stds Asq THAT
ATIHYA g, BIH 37 dTel STdTd ol T3 &.

ST 9TUTH 22 HTef aTed & 31R ASHfeTye 97 1 Hg, Ase 37k 39 faU feqr, &
ST Uhs o dold 36T hl Hadl 8. HE S8 hUd] US[UC o Ygel Be Hal
DI Tl BT UTS ST St &, IS b oil. TR bl ISt Ha Tal. STat

SITSTaR 31Ty Sffthe 316 MY 45 TTeT aTed! fofert ATAd 2. hife TefleR.
GTATAT dh-31Y. 37T T i HI3TAT 1. BIH dTell doi1d 3. 24 el
HT HUH ETTR I8 BT &1 Sitdl. 97 TV TR ST 2. 370 3R HrguTeT
AT 8. 3T Fehelc UG & Yged A<l R HUHT GeheT ST, Deloitte 2026
FHW 2. A 9 HHact YR 5 918 3 ¢S ! §3T ofed dgl. Sidich 96
HieT FeR e 7 3 34d &. 31THI 3R el Ueh diof A4,

The Hindu Business Line &t 2026 fewuft, MediBuddy 37R CII & &TH 3,
U Ufth § Pad! . SITSTAR HIURe doi1d YIUTH Teh Yigt & fell 994 &.
IRT W 1Y fEU ST 2. ST ¢ 24 ATed dTed bl ATLROT ¢, 60 ATeA dTed T
A fho o1 hdT &. 3oel H. Teh WIUTH 11 78! &l Ihdl. 37TR foikaT &
fopdt o feiv 7 &l.

YR H HHIURT HEE GofH 8. T8l 8, 98l Boch SEAHTN ol 8. 2025 &l T
TS Cogent Business & Management H &Y. HIRd bl &g 11 oI
IfoTies Hufal § § % 0.09 HiET & 4T SUUT &. 1tolhelp, Mental
Health First Aid India &T gaTell gah?, STAHT ITTHIT 5 F 10 WHiAcT 9dTdT &.
&1 S&AHTeT A81. W1 bl 3. 371{ha-8d &l BIF. Hobe dTedl ST, Isl Bt
Ofered e A 9183 I8 oIld1 2. dal ATfecd dedl & gdT fefoleat 31 de argd
& e &1 7R 39 7

emotionapp.in/research/not-fragile-fluent 6/14
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SIS 31a Y iferdt TiEtuw, 3R d gahete 3R B0 WR ot Wqfd W) fedht
2. Unstop T 2026 ¢aie RUTE, Business Standard H, ®ad! & % 36
THIIET TI3TR oflS? 38 AHE Bl BTER 3R A6 H34 &l R e ddR Hegd
HId B. Teb T1Tg TR i 4 BE HElH 99 R dod . 378cit BhIH § Ugd.
S 9T 1H a1, FfFed &1, af WTeity &l 19 ol T et SITerT.

‘ @ The emotional-fitness model applied l

r

62 B HRATI o9 o8 #eR & 31 medq arga
. 78gd a6 44 B w1 §lar & f fAadt &

ZHTRMAE fthed (Emotional Fitness) I8 gl, ¢ &l3 8. $hTe U 7. AR
Tes Tchg. THR T &, ShaTed Tel. FHIRMANY SITH-ggT: AT 57 8. HRd1d
WA & folU FT-FeffHehel BT W ehiH. Yifoifed ATgdhialisl &
aRTeh Tt aTet ISTHT I H 317d 2. U3TE id Afaed ATHAT 8. 341 i
dd oIdT & oid f<h 7. fSofla’l Ugel @Tgy WR. difes o 9l 38aT 2.
37irsit 3R féet cTsd & 23 WIRdT WYY d9R & 3T MIRd & IgaT 8. ot
HEd! & Yisde DPDP & 319%hd e. ISO 9001 37k 1S0 13485 & A 94T 2.
PIAT IET ATH . Ig STIUTEH, gicke a1 2Rut 78l

NamelIttoFramelIt,  Ugoil 9 a4 Bl & ofl 89l dgaldl 6. Name It to Frame It Ueh &ldb *[e

the entry rep AT 2. STd HTaAT 31TV, U URAR, Uebs A2, dTfds HTaAT g & 37 2.
dT & 919 BT HIRM T Y-GS TR, dolg Barrett—Kashdan dTelt
e 2, Uisde féet §. Slds ATH ol HTaT Ush cof TeAT §-d] 2. dR1h 2re-
YeR & Tl AT fRR It &.

TE THIRT FofUT ST b1 3TTed . dhRMTT FAT2S Tel. BIeR ol Abel H
HHNRT fear=T g usdt. U el &1 917 oidT 2. 98 § a7 STeAe. Tlh
IoTd! 2. Tal Gen Z emotional intelligence Tihel &l dRE. S Bl RATcdhe
dd ddh hdT & oid deb &1 TG 3.

emotionapp.in/research/not-fragile-fluent 7/14
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Share cards, counts
and badges

Peer community,
WhatsApp, the
bilingual coach

90% T AT T & id & — AToldh ], ATH ...

31Ted agl feehdl 8 Sif {3, SHIRMUY Y &l ook §-TdT 8. The Thank-You
Ambush &=1aTe fidT 8. IoR &t 3791 R Afe A Wordr 8. 4eer 35t 37
R SITdT & ol OR HRIT 8. Match the Firecracker 378 JHTIR & SidTd &l
qredTfees 3T AT &. Tiny Wins I folkadT 8. Reps Till It's Automatic
37Ted & T T 8. T 66 &7 & AR ddb. ST&T fRR 58 & Hfaeq &
HH TBTRATTH TRV, debATds Ul ol eR-Ufth Ui leal # ATY 8. fidT,
ESEIGEH)

R PTE Fodlehet ATC AgT. 30 IdeR BT 9ol & ol of<h A Wg forar. dreft
At &ad 8. A &t HTaAT T8l 38t Wb & Ufaed 3iTftha § FqRferd Iadi 2.

Hfaed ad fedhd 2 Sfd HART &Y. THIRMAVY 39T &Y 9 3T 2. HUd TE U
& BT B T, ST ST &t qoiT AT, SRATST R Tg0Y &, fgHTst e 39
HTYT  IoT GobdT & Sfl HTaAT &b T8 1 al. 31T el bl HTYT 3T d8
e EIdl. 39 BT 7 &1 al 9l I THTH BId ol J19dT €. T faiva ol
fth &I 3TAT BHeH Jlold d9c BISAT T8t Usdl. HI4T 98 § T&l 377,

Days 1-14 — name
the week

Days 15-45 — make
the rep social

The first-90-days rep
programme for campus hires

g 90 fod ad &3d £. Hud greR dreft 37T a7 37idhsT. Deloitte & 3794
FHUTg HH H 17 feR R Ugel a1l &l AT 15 T 19 Hiact 8. Hexfry 3k
Hdeld aTell hTH Ugel A folke | &. SHIRM Felud! 1ol &t Mdd URd 8. A1
T WUTH ¢f71 T 2. foeifes 4.

f&q 7 Th 39. Name It to Frame It gl I s-3T9 & d1C. UgHl 3o1e] 8H el b
dTC. Ygal 37 ofd & dTe. hd U § ATd AT d SHIRM. fad 14 I HH &
HH IRE AT, AR BT U gl I, Ub IR T8, “31ToT &bl Sldb A T 82”
o gU. Infant-attrition & Hhd q&. GAR 9 ol Hoildhld U 7 37T, g H
guit, {37 20 & el 117 K.

g1 greft 39 SIS, H-He Sitd 9d77 a1 Match the Firecracker. 8%d H Udh
Thank-You Ambush. &R &1 3791 IR A1 A, [hdR &I Ui fATe Warm-
Wishes Rounds. AT HITGRT 8, 53 Tel. Sl AHE BraReha? SidTd foidi &,
399 34T 99T 8. 30 a7 1 feeh 31k Ugell §e3Ael 91d <. il 8 IR TR
SISTeTTEe &1 A9 7 o, B9 3716 R “Ug STe” hed ¢.
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Days 46-90 — attach
the rep to the work

Retention metrics to
watch

90% T AT T & id & — AToldh ], ATH ...

TofUAT &l 3T & o1, g0hd H Teb Follow the Thread. &TH 378 H fhd gaTT
T AT BT &, ATH folkd. 37Tt BTH & §1¢ Call Out Your Own Strength.
RIhAR I Half-Won Is Still Won. T8 H & g Bel At, YrIfd. fgHTst Sl
TV IR I ATH. THTT B Ueh ¢J WR. 90 e ol fedh <. Ugel Hdeld
gTel BTH ddb BT Y. HAoR-TEsd TR, Deloitte 2025 HRd de U dT
I, 62 AT 3R 23T TTEd §. 44 BT & fHeTd! 7ggd ardl 8. 39
TIUTH HAoR T ST1TE &l oidl. F Ycbs hT gaTdl odT &.

T3 Hd ¢!, AR 37R HIdhrel ol

e 30, 60 3R 90 f&9 W infant attrition. 37A FLATT fCTR & Deloitte
STHTE & ATHA.

o 3 30 R YT 2 AT SATET &t foieT Fieh el THE I fad.

o &9 45 X AC-HSR &l AISTE. 3Tl HIRMA RAsa] bl T, s T .

o Y. feel 91d f&9 § A & S 19 30 G 64 dTedl T HIacl.

o &9 60 W AASR-TESH Ucd. Ueh FdTel. “Hal & 80 HAoR A hIH ol

* U Hdcld dlel thlH ddb bl THY. §d UR §6T BTIR 39 HTH TR Fofudt Tal
B HhdT St fHer g 78T

I 3T & Hobd 8. T AT AT Bl fob Fequdt 7 ok dgrs. I Slecl 9dTeT foh
g Hfdea & & a1 7. TS A &Y It BT 2,

‘ €© Measurement l

What the employer sees

2AETE TR YTIAT T df Toddt & fFeifas & ST, 9T Yigde ol 37941
Ufth 2. A dl, ShaTed T&l. HYAT IR TEIT Sd! &. A Tgl. de T&l. S
Ieic? Agd SeT 714, a7 &l

9 BT3¢, THE A 29 8, Hel, fadTe! fobdA 39 R U, afegd, oI dRaA
& e,
ih. fSleT Tidh aTel GHg & e, 3R 7 Tl oiare. 37ed, §3 8l

SHIRM A-HSR T ATeTe. THE A fhda 37eTTT SHIRIA AE S&IHTA fhU.
A <IeTe. reg-gait Ael. fpdt T i feiee gl

emotionapp.in/research/not-fragile-fluent 9/14
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What the employer never sees

o TR A HTTTT & fIT ST 2Usg foidT.
U3TTE I AT 4T Hhid o dT Je.
P ThIR ST Fedlfdhet TSR e,
fch T T blg dlol, a3 AR BTE & Sl 39 e Hall.

YIRd H 3eT 3R DPDP Wef 8. fasiTa Uf<h &1, Digital Personal Data
Protection Act, 2023 YgdTH dTcd {51l ST &l HeAfd T R HIAT 3R
R TAT Bl BEdT &. ATH dTed HHART T ATH TedT HTGAT IWAT R 8 bl
SR 2. “14 34, 6 & B b, rea-Tlerg 117 AT Repls 2. gadl a&q &
IGMESIES K

SHIRMAUY & dhAldh Uol Ug g dob. ThIT T Sl dil, ThIT WX 3. ol dob
QS A Woll. HUAT SASTE BT THE W dal (a7 AT 2. fidt B0 S,
ghaTe] BHT gl

€ Implementation

U & &, ATUI3TR3N a8 " THTel foh 32618 W el ifdhet sel 7 &l «fA1T
(S SIoTUHC ATl adh Habd AHTA. HAGR Uds ATl AHTe], o8 bl &e-310 &
TG, SHTRMNY et ATH.

Table 2. A 90-day plan

Week Owner Action Metric
0 CHRO + Legal + Write the boundary: non-clinical, no named feelings on the Signed data-processing
DPO employer dashboard, Tele-MANAS in every footer. Confirm India-  note

resident processing.

1 Campus hiring Enrol the incoming hire class. Send the WhatsApp opt-in in English % of class opted in
and the cohort's strongest other language.

1-2 L&D + Run Name It to Frame It as the only required rep. Manager asks 7 named reps / hire
EmotionApp the ten-second question once.

3-4 People manager Add Match the Firecracker. One thank-you sent through the hire's  Participation > 60%
own share sheet.

emotionapp.in/research/not-fragile-fluent 10/ 14
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Week Owner Action Metric

5-6 Campus hiring Pulse: 'I can name how the week felt in one precise word.' Do not % yes, and 30-day

collect the word. retention

7-8 L&D Attach Follow the Thread and Call Out Your Own Strength to real Time-to-first-
work. Kill any hire still on the bench. meaningful-task

9-10 CHRO Read the dashboard: reps, streaks, vocabulary breadth, Four-number review in
participation. Do not ask for a mood report. the talent meeting

11-12 Campus hiring + Close the 90 days. Keep the streak alive into quarter two. Publish ~ 90-day retention vs
brand nothing that identifies a person. Deloitte tier benchmark

T T ATfcich A &l df Yod gT9e A YT Iert. &F Aifeids gl ar HifeT geb arl.

One-page checklist the
reader can run this week

3TTAT HUH THE 31T T I8! I F BIH P, AU Jolc ol oiid Aal. el dl
STHd .

o Tch dTd foial. 31T SHIRMA fthedd &. STIUIaY, ¢ichic a7 dRUT &,
T ¢At-AT7g 14416 fedl.
o 90 f&q T &I HTfcAh AT(Hd B, Ueh fth. HHCT al.

o fUBH ITe T HUF infant attrition Tl Deloitte & 15 HIFeT Top-10
/ Tier-1 S<MTh & ITH 34,

o T 8Tl & U EIR A UBT. 998 R 8 & TolU i AT AeS TEAATA
T, 2req 7d .

o 3TUAT UUT UST WTel. 22 HTeT dTel o Bl WR dTd B dhA H fhdd U
oTTTd &, ATAY. S & SITCT &1 al STAHTeT A&t s,

o TIRM T “UTATH IhR(MTY” ZeT31l. fed Ueh W Iod bs BT ATH dTd]
EURECIR

o FASR A Pl TIT AATA Uch 2. “37ToT BT dlch AT T 22

o foRAP dT B3N, HYAT AGTE IR TAT fEETTT., HTIAT TEl.
o STUT31 & YaehT 3. ATH dTell SHIRM ATHIT dHUAT Fak IR 78T SoT.

o 3TR-oIc? Oop § FTgUY 3iTe-g7 7@ 1. 3{0sit 5. 31R Teb 39 HTom & oY
BRI H SeldT .

emotionapp.in/research/not-fragile-fluent 11/ 14
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© FAQ

Is this generation just more fragile than the last one?

qEl. MindPeers 2025 d¢ H HEG-TchIH SEdHTAT ST ATTHIT 90
BT 18—35 AT dTcdl F 37TIT. IE STAHTA &, HHSIRT T&l. al HTaAT

T ATH oId 8. Yfehed TTed 8. ATolhuA U I&dl. I8 Fejud! .

@) Wil a daily rep actually move Gen Z retention India?

Deloitte 379 Ht 21T HUH feTR TR 15 HIAET infant attrition 37 19
THIIET Ueh-ATe attrition Tolkadr g. RATd Ugel 90 &4 & 3gdr 8. 39

UIUTH 37hedl dWBICRT Agl WRIdT. 31T &l Tohd odl ¢. Iih 3R
rC-dISTE. SEATHT 31T & Ugan.

What do Gen Z employee expectations India actually look
like on Monday morning?

Deloitte 2026 HIRd &c. 99 HIACT hed & Hobdc HTI 3 dT ¢. 48
IS AT TR YT 3BT ob. 93 Hida! & & HIH H T3S Uged &

TeATd €. STchT Zof SiAT Iel dTed €. @TgUT. Tod Ahs. Teh Sleh A
45 THAC T AfSTR T,

@) cCan the company read what people type to the coach?

TE. HUAT 3AETE R IR TAT €. 3T hI3c, T, A<-d13Te,
UTTeTY. 9T &1 HTaHT 98 e T8, Fofifded ThR Tgl. SHIRMTY &

dch1h UoT hed &, Aol TH Thid TR I8, od ddb fth Vol Jgr
Ulgae 2. It DPDP 5 E.

@D When is this the wrong tool?

ST 1g dobe § &1, SHIRMATY STImfad, dhefe a1 SRt & &.
Deloitte 2026 & H IR H Tch HIIATT oI 518 3Td Hi &TTTHTT gHRAT &
H 2. ATeft I¢ BT FRIErd 7 319 Tdh df 9 b, Coll-ATH 14416 TR
HTeT 2. Be-3iTh BIeR &, HIR 1 R 7.
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