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Psychological Safety Is a Team Sport With Individual Reps

Edmondson’s construct is team-level; the behaviours that build it are individual. A rep map linking connection and reframe
techniques to team-level safety.
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‘ © Executive summary l

T Hel-UATffad & 136 97 & 1 338 22,000 A SATST AT |
qTshIdifoichel AUeT (Psychological Safety) 3iR TRaq & FIdER
BT GURT G H el .62 FAHATI GOT & ¥3-317 § Ueh 73 UATfeiee
FATSC WISed H gfteiche 31 3T & | B el hadl | WRd &l il &b
UTT GIHAR a8 WhR ST T g% a3l 3T 78T & | avet I a8
HTH HId ¢ | AU 3T dg BT HIH & off Uh a0 didT 8 | 3T9 T
1 &t AW gedl & | TE 3TThsT g &t Hfoed 99 SdT 2 |

Amy Edmondson = ATShIcl foldhe] AUET bl Ueh ATST Tchld el | STH
AT 2 S STd AT HenT A8t USTT | I8 3MSf3ar AH aidel W% I&dT 21 9419
aTedT ST Ueh STddid H &IdT &1 Google & Project Aristotle ¥ 180 &A1 &
T ST ¢ | HTghladl foldhel U] Uged 7e U1 37TS | Gallup bl
2025 HRA AT H 23 Hiact HHART Us8 81 Naukri & 19,650 T & dd
o fath 28 Hiact 3791 Bl T 3718 dofeg SdTd |

g YR CHRO 37R T oS &l Ueb Ufaed &dl 81 IR Chidh 21 Match the

Firecracker | Assume the Best-Case Human | Ask Well, Thank Welll Aim
the Spotlight Outward | & EIH dTed 3MTESAT Bl T ST T dTed HIH ST
21 & $f3her A agt 30 far € ot gk 8T des U | R # e,
h, se-dIereg 3R uTfefauA JgdT 21 foreif1dhat SeT gt Jgar| 3iftha &
qTSh Il folehe] AUeT Uh STddid 9 §9dT & HIRd &t il 7 it gl 31 21

The problem of psychological
safety India teams

YR HUfdl 4 Ig aray A feram 2| Yfced snit 78t it | offsfrg
31T aTse § ATsdhidli foldhed AUt &t §Td ald! & | UiioTie S&b B foia! SIrd
€| HTTeIdR gag YUl IT 471 H gt IH gudry el ddt 8| dleid ot
A SdTeT &

emotionapp.in/research 3/15
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Gallup &7 State of the Global Workplace 2026 fRUTE 2025 & SeT =R &1
YRd § SRt UisTie 23 Hiaet 21 fuse dtF ard & 3itad & a1d ulse
fiRTaC 81 IR ATl § I8 G4 HH 31ihsl &l 59 Hiac! Uiles gl ol 18
Hact dfcha BU F 3avies &1 fah 17 wiaet vRdta Rt 3ot et
DI ARh! dTedl AT €1 ST § I 34 BT 81 31eT 3&THT HRA H 36
Hract 1 gfar & 23 wiact &1 3197 TR MR § 31 Hiact g1 g ar d 22
Haet 81 Gallup T 3THTA & fh 38 faUisiie & HRd &l ATel] Bld
$351 billion ITAT I32.7 TRT TS HT {HAT &Il & | Tg GDP T H1d 9
HIgel 21 fAoR Uiletic 30 WIgeT 1 STt SHarfat # 19 wiget &1 §3oR
UTTSTHE 2024 & 39 Hidet I A1 Ulge IR el &

YIRd ! STH1 oI 31 HTGIod H ATshldlifoldhel G9! 9141 &1 Great Place To
Work India gdTl & fdh 2025 H i3] dhthIH &l 63 HiaeT &1 395 T 65
Hac! Ugel A GURATgoR IT Aok 81 23 Hidact Hafdel 4R tdfel #

_AT AT Tl Hegd I | India’s Best Workplaces for Millennials H 86
THIcT et HAoR ATHe Hegd Hd ol AT 8171 3R
ATShIcfoldhel AUET Udh diol A&l ol BTel Rd 81 S TH &l daed ddbdl,
gg Me9e H HH & dredr gl

STeT T a1 3R diaT 81 Naukri Pulse 2025 H 80 $3&1 & 19,650
STaHTDHT | B dl H A TR TR AT AP J&d bl Bel ATh-ATH Tel
qATd | 45 HHAET 38 faT o1 31 fiHR Bl foid ad 81 it 28 %iact dolg
qATd 8119 HIaT gl ad & Tt | 9 Brac! HI 3R SeMT1 a91d 81 9 987
=X I 2 [P o7 32 HHolR gHSI | Ig 31 Hiaet 21 o dgafda &
T | I 27 BT 21 3115 T a8 §81 d1d W1 dhb-oA1sh qoid ¢
Ig 39 Higet &1 TR HTSshIAol e dTel §19 | I8 30 WHiadT 81 ugarT 7
AT 22 HiacT 81 TTeld! T 33 10 Hiaet 81 = & dlH dTed aTel YTt e
HdT 5 T Uh TeAd! & S B! dTd 9dTd & | Ig ATsh I foldhed Tt dof
feadhd 1 TIT SRR ITeT I TeT §31T B

Deloitte chf 2025 Gen Z and Millennial Survey, India country report H 505
Gen Z 31R 304 THAMTA 81 36 HiAeT HRATT Gen Z HEd & fob ATdh1 3

UTSITIET O1 3¢ 8 H 9gd siiedt g | THelfdeT § I8 39 Hiact 81 33 HIAdT Gen
Z 31R 29 Bt fAAIe SITeTaR IHY T8 T s I&d &l ATt § d91d

3797 3719 A7 et A1 2| STal I8 oTd foAT ThdT & Tl el Sff gobdl, Tgf
e B

Y U HIsdd gHfV| IS ITed & FoiTsHe 9d R Ueh d1R ¢ fohdT T |
oRR Voot R T T | 7R afAT & 38 S ¢ dgd &1 & S § gl
STl | 9 37TTeArsd 379se § Siidl 21 & e & Slack 931 Tad! & 916 &

4/15
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Indicator

clean comparator.

India

Comparator

23% TTsS: WIRd 1 ST BT Aot 37 ATfeT

quil | AT 314 H 1S fohdT g31 9 A8 21 A<t fUeel! STa<id T geid
sitaa 2l

India against available comparators. Figures are from the primary
documents named. A cell is blank where the source does not publish a

Source

Employee engagement, 2025 23%

Life evaluation: thriving

Daily sadness
Daily anger
Daily stress

Cost of current
disengagement

Millennials as share of

workforce, 2025

Millennial managers not

involved in decisions

Transparent about mental-

health leave

Early-career fear of making

mistakes

Job as a major anxiety or

stress driver

17%
36%
319%
28%

$351bn / %32.7tn =
9% of GDP

63%

23%

28% explicit; ~75%

hesitate

1in 3 (0-3 years)

36% Gen Z/ 39%
millennials

Global 20%; South Asia 21%

Global 34%

Global 23%

Global 22%

86% involved at Best

Workplaces for Millennials

10% of all respondents name

it as a top strain

Gallup State of the Global
Workplace 2026, India page

Same
Same
Same
Same

Gallup, Quiet Quitting Is on the

Rise in India, May 2026

Great Place To Work India

Same

Naukri Pulse 2025, n = 19,650

Same

Deloitte 2025 India country
report, n = 809

emotionapp.in/research

Yo g8 &1 foh HIRd § dhoa? 781 21 Deloitte & Culture Sensing &TH H &g
WH 37T St HTYT TR 37T FhRR il | e Ig g b qred 37 At Uh
STTdR] A8t & | TRH S Hi TeTd TR Tl € Adhd ! &1 faTw H ge &1
TaTeT 3TERT BIS Adhd ! & | ATShIcll [oldhel el Udh ATSAT Tbid o | TERT
3MTEfEAT | WRTET BT $RART | TE heT fob G Tl gdr| g §Tdl d HHIT Tt
IEEEISIEY!

5/15



SHIRMATY f¥ad - wp24 23% UTIGS: WIRd &1 ST Y It 3 ATfey

‘ €© Why current approaches fail l

SITGTR YT STetarg ATel § U SR AT 81 Siiam g31 ¢ ot 3TeeT ¢l
21 Ufeed T8l 81 Edmondson &1 U8l Test Udh thax! Wil H §dT | 3814
QT AN T § B dRad! 81 Newman, Donohue and Eva &t 2017 R &
83 I STeT U | 34T §Td DI gl TR A el | Rad deiell § W17 &1 el
T B8 I &, I8 IdeT & | AT 9o §dTdl & e/H 71 H gl eff |
AR AT g1, IE el dgoidi |

TSR fRY SITHATSE GART Tole A Uhed Bld 81 37T TRTCT 38 HHR § Sehgl &l
SITdT 8 ST TH A1 21 €1 TS &l GohaITT Udh ATET AKHIRI ¢ Ahd! 2| 7Y
T o 91 BIc! HIHA A8 ¢ Tehd! | did $HeT & aTg HT T81 | A ATHA
R &b §1¢ Ht &l | 3iTharge 3mefear faardr 81 AHaR Ifaed gl

AT ATRTHT gU 81 ATHAR & folU $8 99 T8l 8| HAoR & &al Sfrdl & fdh
HHSIRT fET3M | BIg Tl SdTdT TehH]T Sftd IdTT d T s | HAST 8T ol
T T &3 | TS-37Y T G4 U 9T 7 Sled dl T e |

3T I8 f2dTd U8 & S1d 81 917 § U doid Rete & ddoid 3¢ T8t
JERdT | TTEh I 3MTelt ¢ oTd Seoid! & | Aol foldet adet W 3T &
3TihsT 21 37Telt F dTd It di ThiR IodT &l

Google & re:Work H Project Aristotle &T $hH IR-81R SIETAT SITdT 2
qTshidl folehed Qe | TR WRTAT | TR @ 3TR a1 o1d | fhe Ades | foR
3R | BTH &t dATs 31R SRR T &1 HTIA I8 HH @7 fdb A & &I T A1
IE T AH 1 B HTH HdT 2| oif T S8 qref 37T HIF Hd! off, I
eRTe & 37ad 17 Higet W e | S 78! edt &ff, 9 19 Hige! ds A1
TET | Ig UIee? el 21 I8 9 bl FdeR Y gl

emotionapp.in/research 6/15
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‘ € The emotional-fitness model applied l

Match the
Firecracker

Assume the Best-

Case Human

emotionapp.in/research

r

Naukri Pulse 2025 & 19,650 Y% [T &
fah 28 WIA<l Bgl &l 3r:ei] aoig ad1d |

SHIRMUY (EmotionApp) SHIRM fhe4d (Emotional Fitness) &l folH &t
dThd @l dig oidT 2| 3hT8 Ueh 39 ¢ | BT, AT ST A arell dIH | 3TaRR
T Acbg T hH | Afch ol A ToTlch! HTST H Yfred | fEefla’t Uget ®Tglq
R 21 W H 23 HRATT HTWTY 1 3T HRd & I8dT 21 TiewhrH 1SO 9001 37K
1SO 13485 & AT< &1 21 DPDP ! foHeRT 431 o3 o f2aTd & feaie 2|
Udh AL I 31T 30 I8 Gohdl &l SAT9 Id dd old] & ofd Afth YIee I
SATST HITT | SHIRMANY STIAE, SciTel IT SRYT Afdd A8 21 I8 HTHT Yisae
g1 Gedre el |

gisde Udh ATY &1 4 Srerdr 8| fid, et A8t | &H S dehd! & foh
T B IRE WIERehdR SIdTe oil | fhdt & 79 & 37eR ST o oieid gt |

ATt BT HTH IR Sehidd 30TdT & &I BAaRI Cehldh 21 &l ITHH Chidh & |
IRT R SATT deb Ugddi g | Tt it el IR el vahdl |

I 3T<ET TR IdTV dl SiI=l A SIaTd & | 3794 IR H dledd & Uged & F<d
Ploll-379 AATe] I8T | T&l oi18d SHIRMATY T 8| hIH & hUs| § Ufaed-
hicfded AT 21 Gable 3R g1y 7 fe@man| 3t WsR R O Ufdea-
hEgfed STaTd AT SeTdl 21 TEHHT ol WRI W BT SIdTd §1 WaR ToldH]
HTIA IGdT & | SHRI THEAAT AT §ATdT 8| ST ITbBMT Ul HIRdT 21 3797
P! W AT Ht | 9T {718 Gdhdl & I8 dara-t 1T | S § I T%1ad 18l el
SHU SITTE STedt I&d! 81 37TTell ST Sl aTelT 2|

BICT, 581 T oI HAST 371 W Ygel Ueh 3aR UeTs foiddl | AhT &1 oI &1 ard
AT el g5 | 38T S I SIaTd &1 | 3 3T9HTT I T Sff gHA 7T foian| Ig
effe-deh gER 3T W 21 We W Al | “dg Hal 37¢ET I IE & IGcidhd “dg
R H &1 Tapdl & & SITdT & | AT H “37HT THY W19 & T2 | 39 I gt
Hiar fo H18 a1 O 5TAT | 39 I8 HITAT & fob Goll T Ugal ol d ol | Ugadt
eTROTT GRA 81 dl 9 &1 Al §&dl &1 Tgedt eRoTT 3remet gl ot Aut fohe
§dT 2l
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Ask Well, Thank Well

Aim the Spotlight
Outward

23% TTsS: WIRd 1 ST BT Aot 37 ATfeT

Ueh FedT AT IBT Sfl GAR ! A4 H Hee R | {the Ueh o1 =[fshdT Wall |
304 9T fhdT | 388 T 98T | “T[RdR i Y fohdr df & eemm?” “&lg
faeR?” & SR AT 81 “FelTse Picd d Ygel SfTeiohe 31 Uehga T RAfshar”
“QTSTRI ETH” & SR AfThAT & | HEHd fohdT T UfhdT ThidhT UsdT 8 fear
T (AT UgTdT 21 OFF AdTel SIaid ol hIHd Terd 8| O =[fehdr Sierd
DT BIICT 96Td & | GI1 THeTh oils It &l Blel BY 8| Tgt aTd
Edmondson 7 1999 ¥ Ugal & et |

37Tt HHEm a1 de & 3791 ygeft &F diferar fosdt 37 o smefearn, sfta ar
3789 TR & BT | ATH ol | FI &1 31 T 11T YT | §evrare § 7o
&1 R 2| YTSare oflg 31T TolT28 A &l, ¥ o e & [H hidi el At
&R d1C FIA U Foil-12R Tob AT ¥h JdTdr & il fopdt 3 foiaT & &l 2|
ST & TRAT 37eR 3@ 8, & AT e T AaArHt a9 Sirdt 81 S &
TR TE Tt 8, U AGE Pl ad SiieAT FXdT eTTdT 2| 31TTed! &t drel
AT Dl AT ST | 3{7ET 7d ST BTH H FATT &I 19 19 foidT |

&t b’ Tt 39 3 & &1 & 5 g@R deb Ugd | I8&T 4T HaTed | Aol
R 3T W T A | 3R Siid | f&ar a7 99| st B[eMA 3 ga7
& foTU SRR1 IE Ahd &1 AT | ST &l Ufth | J &1 TR | A8 oird | It
A &I Wl &l Ulse 3809 & 2| T [ Uy &l 21

emotionapp.in/research

The rep map: how to build
psychological safety

Edmondson o H aTel 8RR ¢IH oided o e o | JaTel 8T | Hhisddh
HITET | TeAd! TR ST AT | AT AT | 7Heg HITAT | F e Uh-Ueh e 4
A €1 AT T AU ST TR 3TeTT AT &1 Ig STraT g31T Thed 31TEeH GIaRT
TE BYAT | CHRO STeidTg ¥h R T dl 37T UG bl SIIT g31T ¢1H 19
STAHTSA < | ThIR IATT &l al 3 i |

8/15
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Four safety reps mapped to the team behaviours and indicators

they move.
Safety rep Safety behaviour it builds Team indicator it moves
Match the Active-constructive response to good news; Participation; connection density;

Firecracker

Assume the Best-
Case Human

Ask Well, Thank Well

Aim the Spotlight
Outward

curiosity before self-talk; equal airtime

Charitable attribution before challenge; lower
status threat; fewer defensive loops

Specific questions that lower the cost of voice;

specific thanks that raise the return

Credit and attention moved off the self; status
levelling in the room

willingness to share unfinished work

Error discussion without blame; speed of
repair after a sharp exchange

Help-seeking; recognition received; leader-
coaching climate

Speaking-up by quieter members; idea
variety in the same meeting

emotionapp.in/research

Frazier 3R a1t aoTg Sd €1 136 Tda d9aT § ATShIcATfolchel AUt 37
A P HIER BT URT g3 Hae .62 81 Hedl r = .48 B1 15 HUaT| 4,648
ST | ST died & AT .52 8| TReh WRWHIHH o AT .43 21 dcb UISTHE &
AT .45 81 3TATST o ATY .31 81 37 oiter R .44 R 21 Haelfdd

TS 3TR TABIHMAA 18T .36 T .42 H UTd 2| ATH HTWT § ofis

BT ST BT 1T 39 Afthd b oidod F 3T 21 fehufefddt HHolR Pt 21 .13 |
AT febufefact T sirg el 81 At I 31R dletd ot =rd 2|

Newman T R 391189 &t TdTa-T Siigd! 81 SUTETdR et ¢IH olded IR
Edmondson S8 3TTgeH IT BIC BIH I ATdt &1 9T 49T 781 1 ¥adT Uh
ST DI R BT SEAT 2| ARET THE HT Hegd fovan mar f[aw g1 5 Serald
&t fAsil 78 34, 98 Edmondson 1 el Tab SITUTT | ot 32u61E fath

ATATAT St 31HAd 3, 98 37 d ST dTed! <ol b SITerT |

136 #Uct A ATShIcTIfoichel AUCT 3R AR & HTER T FLURT §T Al

.62 1 GTHAR T HTH dg! STdd1d & Sl 39 31idhs &l fadTdl 2 |

9/15
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‘ €©) Measurement l

emotionapp.in/research

DT & 3Rr6l1E H forelTepet STl T8l T&dT| g fEolrs &l AT &1 BT Bl
1t | SHTRMANYT STITE, SoiTel a7 &RuT AfdT 78 &1 3T HRd & 38T 2
DPDP o f&aTe &1 fTi-dt, SeetTH 8l |

AT EH oidel TR T &t g1 HTH A9 Tl s |

« Interpersonal safety-rep count — fi%h 939 ST g&R AT dh U |

e Streak days ¢TH & feiU | SAT] I Ufeseich wilsidls el |

* Participation rate — 38 g%d BH & HH Tdb G ddb UgdT 3T 1" T4 dTed!
& &1 fe leRT |

 Emotional-vocabulary breadth — 37T HTGHT *ral o1 fidT | 2l g
el | foret el oiged 78T |

* U dbfeddh Ugel-a1G Ued | STidl gV S ATEhlIatifoldbad-adet 419 J|
3TYGTR &1 ATH il | 31TgCH GIdRT Hd BIUT | ¢TH 371d ST &l al 31TgeH
STaTe 919 A Hd SiisT |

HUAT BHT TEl S dl:

o S CRC |

HAST ot d1d |

fpa ford UfhaT weT|

S gIfEhC|

HE PR DI fareddhol SCT ol diE|

JEdT & s HTdT oided |

PIg Uhies foad ITddld SIaRT a9 b |

W $f3dher Uh arad H | A A0RT-3U ThIR SRTeR 8 389 8 b 31Ut 39 8¢
S\ AreeT | |1 § UTfefAurT TR | Tep SR g1 gt fesur 7 db | <

&1 A A QI b o BrRReh - 3R -daT 30 379 g i A T aTeT
TRfErd T8 oI 316 e ¥ IRE 39 a0 | foA7 qTfefuRA &t HT3T ATed ¢

Frazier bl BIHTcTSll TSl ATY &l IdTaAT & | ATSh Il foldhed ATE! &b BRI
3R TdTSr g8 3TR A9 W Ueh o Holgd &l ald | Toil ¥idh Bl
STeTaTg o HTAT | EH 311d ol 8819 &l HIaR 7d HTAT | 3:Ad18 0 Ud 37e1T
@l | o ad U3 IR 37eiT 3dd! 2l

10/15
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€D Implementation

Week Owner

T3 & 37Ted et & feiv BIHT 81 CHRO T €T a7 & faiv Bie i
Ueh G S AT I T hUAT & B Hd 2 | Edmondson &t Tgadl Hhleg el

Th TAic ot 51 ¢TH off | HU=T-HR BT TIROT T8 |

Ninety-day pilot. The owner column names a human, not “HR”.

Action

Metric

1-2 CHRO and
named team
lead

3-4 Team lead

5-8 Each team
member

9-10 Team lead

11-12 CHRO and
team lead

13 CHRO

Choose one pilot team. Run a baseline pulse with a validated
team measure. State the legal boundary in one paragraph.
Confirm India-resident data handling.

Teach the four safety reps in one 30-minute huddle. Start a
WhatsApp daily prompt. The lead does the first three reps in
public.

One other-touching safety rep on working days. Target a five-
day streak. Leads review volume, not content.

Open the dashboard with the team. Discuss counts, streaks,
vocabulary breadth and participation. No journal text. Adjust
which rep the team is under-using.

Repeat the validated pulse. Compare the delta to
interpersonal-rep volume and participation, not to whoever
spoke most in the readout.

Decide: stop, persist with the same team, or add a second
team. Write the decision in one page. Do not scale a theatre
score.

Baseline completion rate;
team size locked

Share of team who have
logged a first interpersonal
rep

Weekly interpersonal-rep
count; participation rate

Share of team with at least
three interpersonal reps that
week

Pulse change versus baseline;
participation versus week 4

Go / no-go recorded

emotionapp.in/research

Y 99 YTIeie §aTd 81 8T, Owner hIoTq B AT &1 AT &Il “HR” T8 |
AT, oIS & 379 9 fidT & fad | S foheh-31T0h T FiTss TEl, wiis i

a@dt 81 Uah ATt Hfehed arefTac Sitadl & | i1 Y&dT & dhdl Sitdl, IT aTd
gaot aar &° Raflel f&dad! 21 ofts qedT & @ T gel, T fdq disr?
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e

One-page checklist the
reader can run this week

1. Uh Y31 &1 &7 17 ol | 3116 & IRE ol 3T&T dTed fEurdie 98t |

2. 3d13C H HIAT HHT forddl | I8 Hifa 31k Hfared 81 Srauifaa, getrot ar
Rt Afdq &t | Aabe BT T Tele-MANAS 14416 &

3. U STl g3 SIH ATS Il foldhel-Je! A9 AT | 3TTECH Hg Hd el |
Slack H 37TgcH Hd @147 |

4. STATST Yo IAT3TT | 3T I T Ugod 1 foiie dc H |

5. 9ot f&T Match the Firecracker TAET3M | Ig A 3ITATT &R b Uga
aTelT 9 81 dRIehT dd &1 STIRM| 3793 §1R H Siet J Ugel &1 I Wl ell-
AY HATA|

6. 37Tl &S SHA IT oic S1dTd WX Assume the Best-Case Human SISl | Ueh
3CR dolg | Udh A% HdTed | fthi Hol |

7. 3MTeAt HICT | “plg fadR?” §e13i | Ueh oI, STaTd ad eTddh ddled @] |
Jgod STdTe ¢ dTel &bl [fohdT STGER T il |

8. 3T HifeT & Uh hIH T 9T 39 34T I o ford fhar| 319+t §1d
U |

9. T8t 3 3 fiAT S g&R b Ugd | fAsft Sifet IR uTge Ha &l |

10. 9TEFGURMA TR 3@V | &1 &7 SATeTdR fidt ¢ df ¢ty geferd &l | ¢t
&% det 2l

11. &9 & gd137 ST T a7t | fidT, Thep, isre, urfefauRrT | oar ot
& AT | 91, RAfHAT W AT, SIfERe|
12. 90 T3 T Yo 37T gab I3 | IS “dR e” 38 a1 el |

emotionapp.in/research 12 /15
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© FAQ

Is psychological safety a personality trait I should hire
for?

&l | Edmondson 3 & ¢ T ATSAT TehiA hal | 51 ddb HHT H SIdT|

Frazier & Hel-UATIAfad H Afthed ol 378 BICT 38T e dd:

proactive personality .35, emotional stability .17 | &iis? R:d .44

W | §R & T et B | Serarg ot Yfaed 3l |

@D We already run an engagement survey. Why add safety
reps?

UiSTHE 31 AT 5s 21 U AT & Frazier Uisiie & .45 T foids

dTd 81 TR P TdeR T .62 &1 HRd &t Gallup 3T 23 Higet

UTog B TeATT Od TeTh 9dTdT 21 A%t 39 g9 T 9gTd deeld g

Will this turn my team soft and slow?

Google T 180 ¢1H T sl § ATShIciIfoldhel due! U STTATIHAT |
UgoT 3778 | fORe WRIAT | 37<8T Ty ¢1f eRile ¥ 17 Hide! 301 e |

FHHGIR H 19 HIAET ads Il | AT WRTET STeet ATH ¢4 &l [ 2
TR B3 T JerHT Tel |

@D What does the company actually see on the dashboard?

3 A & MU -3 T, Wiep, reg-ieTe Whik 3R
TfEfAURM | T8 & ¢TH § 37<8T 9hdT Ig ¢ foh SITeTdR il H 4 hH
T GAR A UEdT 3 &1V | &1 SRl & ot 30 8 | Sl cove

T8 | foorfacheT Hieg T8T |
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@D How is this different from a wellness day or an offsite?

Naukri & 19,650 Il & Id H Ot 28 Wigel YIh[Ad AT A%
Jed dTet feT T 34T 7TH 2d | 3ThATSE g deddT g1 AT 3T

3Tt STA=d SeaidT 2| ATedhlIalifoldha] AUc! §T9T Ial §Td<id gl
TR-IR|
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