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‘ © Executive summary l

&R A TSRS i Yo TAToRe dotg VT F S oATsA foaadt & | 399
TSI T =X & | U8 T eT 3cT ot JR&iT Sledl g1 df AT 3250
BHRIS dh ol AobdT ¢ | TE ffSieet UHe 2T WicaRM[ Tae, 2023 &1
Schedule, section 8(5) 37 section 33 & f@aT & | @< SeT
WIIRAId (Learner Data Firewall) @1 SiF HT AT 2 | A ST S &
hceIgdT e | I HRd | IgdT & | 3TWRRMA oA fath am-fesur
SEAATA c@dT g |

Sttt Uae employee data &7 AdTe U8 &l & fob HUAT doi-d YIUTH Tl
Tt ¢ AT Al | Section 7(i) Tt & HTH 37R HiTh g8 Ffaem o foiv SeT
TAT <dl &1 Torst, ISR 31R 19T & I (reps) &1 AT AT T HIH ¢l
STl &l ¢ae, 13 A1e 3R ®Id-de dhee Tl &l TAT ok &l &l allgA 3qdb]
319T 1 Section 6 HEAT & dhec bl hiic Hb, ATH, SIABRT HT, TaAT A
37R ATH-ATSH ST A1V | Uge fed «ueiy wiH 31R 31mest Hicl & «i,
ST 9uR F T Ueh feeh-aTa I8 ¢ Uhed hidT &

SIS B 2025 employer & HTH &1 ARG dd &1 Wed 13 November
2025 &I fAchal | 7R G.S.R. 846(E) g1 AIfeH, e, FRelT 3R 37fIdR May
2027 A AT EId 8| a9 deb 2011 o 3{Tecl Bod HI b &leld ol dagARMed
QAT 3T HIAd 81 “TI3TR A8l e {4 d1er 81 o+ 3cT hIdRdid 99 ¢
SHUAT HITERT e@d! 1 dhe oMl e |

The problem in India: employee
wellnhess data privacy India

qut 7 Ueh A1l Bl It & atd §71 e fHetdt 81 3qch! ofls &d geb il
2| 3T 977 36TdT 8| 3T B el Uad! | HRdTT HUfdTl 9gel HrH & ATH
UR GERT HTH 7T IE 2
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TIRANSh ek Bid dd 2025 H 15 ITed 37K W & 61.6 HIIS AT HIH TR
g1 PIIRe doT 14 2ol 34T Iol § SeT o 2

ST HTED Y FdeUT India, 2015-16 FTRY HATd  HIATAT|
NIMHANS 7 foar| §81 & Hisier 4114 morbidity 10.56 Hide! el | ad
T 3THT: B 15 IS ATl bl Hee ANV AT | 3 HIUS d HH o' HITT I8
| 7T ST H HISIST 3Thsl 14.71 HIACT o | 37ihs ¢ ATel TR &1 TWBR
T 3TRERT 9371 99 I8 21 $afeTT employee mental health data
confidentiality STRR &1 @184 &l & | T8 Ygadl AT 21

ST Tae § “dagaRiTel e Se1” ATH & 3TelTT eldh:! 7al &1 2011 &
Hod H 1 May 2027 dob 87T | dd section 44(2) 3TTact Tae 2000 T
section 43A ECTUT| 2011 Bl ol Rule 3 H “RITRe, R B-ATA TGS
TAq” 3R “Hfgpet Repre” ddeaRitel 3e1 &1 1< HIfem & Ugel ! gekTee
qTedl STERT 3T @18 & UTH dodl 8| Wisde fadf-dhet A8t a1 TR HT oleer
W 2l

iTdh T 37ihsT HITelt gl &1 CERT-In 4 2024 H 20,41,360 JR&{T TeATY
TUTeAT | TRPR & ATe H 2025 T TAT 29.44 AR T HWR &1 IBM &I Cost
of a Data Breach HIRToT & WRd T 311d TaaTd 2026 H 325.5 H113

212025 H 322 RIS AT| T 53T BT ATY &1 BT A&l | HILA Bl 39T
o 937 81 e dleft T8 dl 250 s | 913 3R Afth &bl @eRk A & al
3200 PRSI

R & foarehd Ude & RTAT 81 o 3ifftha & 3ot a1d fesuta 81 “fadh
SITST §31T $RAETS” g IR T&l T | We eIl bl IH H SIS e fRITTER T
99 21 Latanya Sweeney T 2000 TfchTT 9UR = fE@TaT| 37T &t 87
TIACT 3Tt U HI8, Tt 37R ST dR1d & 37l YgaTT off Adba off |
WRAT RAIET oirg o9 g & Ht udedt arell 21 fSurde, foim, &gt &1 gl
3TR T 375d ThR d&l HTH R el |

Table 1. The Indian exposure, in primary figures

Signal Figure Why it matters Primary source

Maximum penalty for failure of 250 crore Ceiling on a content leak or an DPDP Act, Schedule item

reasonable security safeguards unlocked journal store 1, read with ss. 8(5) and
33

Maximum penalty for failure to 200 crore Separate head; stacks with item1 DPDP Act, Schedule item

notify a personal-data breach

Full operational DPDP

obligations

2, read with s. 8(6)

May 2027 (18 months The runway is short G.S.R. 843(E); DPDP
from 13 November Rules, r. 1(4)
2025)
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Signal

3250 IS SHIAT: TI3TR ST A&l Ug Al

Why it matters

Primary source

Employed persons aged 15+,

2025

Current adult mental morbidity

People estimated to need
care, of whom seeking it

Unique identification from

three demographics

CERT-In incidents handled,

2024

Average organisational breach  X25.5 crore

cost, India, 2026

10.56 per cent

Scale of the employee-data
surface

Wellness tools sit on a high-
sensitivity corpus

PLFS / PIB, 27 March
2026

NMHS 2015-16,
NIMHANS / MoHFW

~150 million / fewer NMHS 2015-16

than 30 million

Employees already withhold;
employer-visible content widens

the gap
87 per cent "Anonymised dashboard" is nota Sweeney, 2000
legal defence
20,411,360 The ambient threat is not small CERT-In Annual Report

2024

IBM Cost of a Data
Breach, India 2026

Industry measurement; the
statutory ceiling is higher

JoTT &l §Td SHedl 81 BIA i Bd 3250 BRI 8| TBR o MRET ad H
YTGAT37] BT ST T 37kl B €1 BTH 4 dTel 60 HRIS T SITST 2l HAoR &l
“2 g2 feama aTelT 3RE1E Bid HiR & 81 vae 34 AIfeq, Adhdac ol
T 3R e A e |

€© Why current approaches fail

Aggregated
dashboards re-
identify small teams

Vendor data offshore

IR B o1 37ed Ietdt 81 & 3Med SIdlEt et U 37aT 9RT IR el
aldl &l

k-anonymity (T Rl ®H T HH k — 1 37R oI ST fad) Sweeney 7
2002 ¥ foiaT | WRdT ROIET g I8 9 e & Bt &1 3170 ol b
IH T “deTeTgT S5 B & el &l dl Ueh Bl U 37chadl I8 oildl ¢l
TSR I AT Bl T8l ITfey| IAe 39 U 2

Section 8 T HHAG-HHT ATE TR TAH T 814 4 &l vhdl | HHAS 3R “Ial
T 39 TIUTH SAT” AT dT HAGR dTell H3 S 99T HbdAg | AU HHAS Bl
47 7feq A1fETI Section 7(i) T Ig dl section 6 BT TT HaAC ARV

Section 16 YIRd & SR 3¢T IATH Sl &1 Od dch dhe, fopdT ¢ TR IAh
oTTT | Rule 15 Ht T&t Pedt 21 & U1 W 3eT MR H 3@ BT ATHIY gad
T 21 Significant Data Fiduciary T Rule 13(4) &3l & Tabd! ¢l
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Consent bundled into
onboarding

3250 IS SHIAT: TI3TR ST A&l Ug Al

TE DI 1 BRf 81 STIRT TR 4RI F 3@ &l Soileld T8l | Employee
wellness data privacy India ST fSIdAT 1A &l iede HT 21 &1+ 3T Sfl
YRd A §Te 7 SV | TE Ude ! fEhlee & Holdd U3E 8| IfAd 37k
ATIMLTHN BT AT 7T &1 ST & | TR Pai &dt el

TR icae 37TR §e ST Bl dhee R s fA@T € df Hhdc §¢o
TIT| Section 8(1) H YR fUheelRRT YR & &HIH o foTHCR I8t &
Section 8(2) P! T&! di-cde ATV “Teldel HISH hid GRAT &” Afed H T
&l Y 98 Hehde T8l &l

Section 6(1) HEdT & hiic Hh, ATH, STHABRT HRT, foHT I 3R ATh-A1%
&1 AT gTHT & fHel | ft 51531 SeT des HIfAd 381 argd o7 a7 fSid T
3TTAT 811 Section 6(10) TEd T dT2T fhgRRT W IEd! B

3R AR & “ToT19 QU HoR &7 b e Aal | Tg ATt ol d 21 I8
ATH &l 21 STcl, g8 Ale, Ie ot A =T8T | it 2 & df faAT 21l Ht 7t |
Section 5 37 Rule 3 37e17 A AITId 8 | 32T, Hebdg, ATUT ol I,
3TfIhR 31R 9IS dh RIS 37elT folkd ST |

Section 7(i) $8 &Y bl AT SATdT | €RT AThT & HpaG 3R HHART i
Tt gfger ot &1 At fepar &1 At gaem a7 ue <F S dohdt &1 et B
STERT 8T A1feV | €8 Hiche ol STeRT al d1fev| 3R e gfaer &1 3TeRt

TGAT GERT HhAS &l

DI T Ufced Ht Tt aTd A1S Aal H HEdl 81 AT bl Udh dod HAoR
TR STt Al H ot ofreA foikad! 81 R @RTa 7T T | & edTe 38dhi 8 | gog
ddh HTGHT T[oRR SITdT &, HIFH &l dig | 3ch! STTE UH"el BIsed Agl el bl
30 IR I8 HEdl & SiT 37T I Uge F ST 2

emotionapp.in/research/whose-feelings-are-these-dpdp-employee-data 6/17



SHIRMATY f¥ad - WPos

3250 IS SHIAT: TI3TR ST A&l Ug Al

‘ € The emotional-fitness model applied l

Two-zone firewall

r

CERT-Inv 2024 # 20,41,360 TcATT
YT | SRIRT ST gt Ug fAgzor 9t

SHIRMUY (EmotionApp) AT9-faedfdchel HIRM fhedd (Emotional
Fitness) DU TieHIH ¢l Tifolfcd ATShiciolt & dildb et 114 oIl Tb
gTet 39 H THeld 81 T3S hId $A19 ! AT Achdl 2| fSeila’! Ugel @Tgud IR
21 Tisae 23 HRdTa HTT3T & fov §AT 81 SeT HIRd § 38dT 21 faes 1S0
9001 3R I1SO 13485 ddTfeict fa¥eH o 1o 8| SITHBIRT bl e ISO/IEC
27001 A §¢ff &1

Tisare fael{Hdhoel Hdold ol Hisdhol fSarsd gl ¢l ISO 13485 gl ddTfaic!
T TR 8| f3SIE dheled, HITSl dheld, GeR, AT delal | ISO/IEC
27001 o1 3T GiI ot gRef 8| STHETT Rule 6 3= fATAU W dadT 21
UfShRA | T dhelel | Teh TToT dob Taid 1T | §h3Td | TR dhicae |
3T o g |

oT7 22T BIIRATlo SITICTE bl &l HTTT H3dT &l

Learner Data Zone. d¢c Jg! I8dT &1 ST ¢aRe, {3 Ale, hid-de, ATH aTelt
HTIATY, Shl ¢, 3TTai1s Pleed | HIRA H TR | 3TRTH & gleld H Uf=<h < |
TR ATAT 339 ThdT &1 T3TTE HId TR SR 119 &b 37eR 339 Ihdl ¢
AT I dHT od HRGA dTedl BIcdh Wlel | hUAT Bl dig YfHhT 781 | Bl
aTel Tt | PIg ToR T |

Operational Zone. &% STAHTA FdT €1 f&UT 3TTRRMAA Ugd fIg | g9 |
3G GRT 31 T &1 | &b BT 37k | §hd H 37T HTaHT-2fec] bl T |
HTTTETRT T 21T 1 S aTedl SIST aHt STd Aot 98 &l k-anonymity ¢&¢ TR

B | ol CHRC ST | “Tg SATT BT &7 dTedl ThIX el |

ST 91 Ut ITdt A&l Sied Sil YAt Siis I | 3TURRAd YgdTd hHAR]
TR gl 21 AfUT et fafei & feiv & df &+ Ser ofl § 38| 98 WRRd f&d
2T TR 31T ER & UTH 38| UTEdh & TI3TR3MEUd Ui & gty Tg |

I 0t @Te & forgast ST & dabdt &l aiferdt 9t & utg fAdest aifiacs
R 21 3Tl AT aTedt ST dAhR fAg=oT 21
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Pseudonymous
operational
identifiers

Tamper-evident
access log

Selective sharing
controlled by the
learner

Indiaresidency

Encryption at rest

3250 IS SHIAT: TI3TR ST A&l Ug Al

Tae &1 section 2 TH-cT 3T I UgdTH aTel odfth bl 3¢l hedl &l HHART
R W 3 THR YA 3¢l 2| FHAT CIdhd de3 & g1 | Ul 3T I8 AdhdT
&1 HuAT & gTe H Al 37T U+t Afch 7 Ugdld ddb | T fEST1e T =TT
€| TE THATHT T 1T 8T | THATHT 3>l Uet 81 TeouT 919 wid 7 Silg T
ERIECIRAEI]

Rule 6 TarIg @1 31k 3 3GAT HITTdT 81 7R 3T o9 & hee Ugd W i
foRadl 81 hi | e | i AT Rbls | fThd HIAT LR TR | FRa dTed ot
I T ZolTold T1 AT section 11 W ARG aTel ! feadT &1 fRIrad & ar
§1E T T 81 Ut & AR BT 3SR T8l | 37TTd GerdT Ht T 8T &
3TcTeld T g HY | Uged & ST e sofreld Hi |

TR aTAT IR FAoR, HIF 9T URAR I Il AbdT &1 T section 6 T 74T,
T Hac ¢l a9 §4T 21 3 ThiT TR a199 faidr o dahdT 21 STt Sl Tg!
GoTdl | HoR &1 Jgl U T 8

dhee 3R AU ¢ael HIRd H 38d 8| SiS-dlg HRd H & Adhdl g Ut ol
YRA § fad Thdl 21 =R 32T o & e W fael & 7ise ¢4 9e 2|
Significant Data Fiduciary &T ¢ 37T dT Rule 13(4) & folU GIERT §ATAT
EEREUN

Rule 6 Ugail el H UfhRM, 3NhTdhI, ATRRT 37 a<f3rel i foikad!
&1 dhec 3TRTH ol 8Toid H Uf=hte ¢ | aTfadl HRd & 81 hu-T o TS & U1
&t | T3S I dTed LT section 8(2) obTraoh:q_\’\,ﬂ\H %WWW%\'I
HH T HH fUHRR | AT & 11|
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e

The employer's view
versus the learner's view

BT Uh ATT ATl UBdT 8| i ol o HhdT 8| fhd fold Adhag 4|
fohd 3TTYR TR | Table 2 €[ &1 S1dTd 8| Table 3 38 31T & el ol ol

Table 2. Every data element, and who can see it

Human coach Vendor Employer
(after learner DPO/ Employer HR/ CISO (ops
Data element Learner gate) break-glass manager only) Ground
Legal name, Yes No Yes, for Yes, in the HRIS, Licence list s. 7(i)
employee number rights and not in the app only employment
incidents content store administration
Mobile numberused Yes No Yes No No s. 6 consent for
for WhatsApp delivery
delivery
Language preference Yes Yes Yes No No s.6
Completed-rep count Yes Yes Yes Yes, as aunitor Yes s. 7(i) benefit
licence sought, purpose-
aggregate limited
Streak length Yes Yes Yes Yes, aggregate Yes s. 7(i), purpose-
only limited
Emotional-vocabulary Yes Yes Yes Yes, aggregate Yes s. 6 + purpose
breadth (count of only; no word limitation
distinct named list
feelings)
Participation flag Yes Yes Yes Yes, at a grain Yes s. 7(i)
(active / inactive in that survives k-
period) anonymity
Journal text Yes Only if the Only on Never Never s. 6 only
learner opens  logged
the gate break-glass
Mood notes and Yes Only if gated Break-glass  Never Never s. 6 only
named feelings only
(content)
Coach-chat transcript  Yes Yes, inside the Break-glass Never Never s. 6 only
assignment only

emotionapp.in/research/whose-feelings-are-these-dpdp-employee-data
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Human coach Vendor Employer
(after learner DPO / Employer HR/ CISO (ops
Data element Learner gate) break-glass manager only) Ground
AI-coach prompts Yes Inside the Break-glass  Never Never s. 6; no secondary
and model context (exporton assignment only purpose
drawn from content request)
Selective share pack Yes If addressed Yes Only the pack, No s. 6, time-
the learner creates for the period bounded
granted
Access log of content Yes, on No Yes Never Never s.8;r6
reads request (s.
11)
Mapping table No No Yes Never Never vendor fiduciary
(employee number duty
< operational token)
Table 3. A consent flow that passes the DPDP test
Step What the learner sees Statutory hook  What must not happen
1. Offer, not "Your employer has paid for a voluntary emotional- s. 6(1) free; s. Bundling into the offer
mandate fitness programme. You may ignore it. Your standing at 7(i) "sought" letter or the HRIS join
work does not change." checklist
2.Standalone  Itemised list: mobile number, language, rep counts, s.5;r3 A single "I agree to

notice

3. Separate
toggles

4. Clear
affirmative
action

5. Withdrawal
as easy as
grant

6. Erasure

7. Proof

journal text, mood notes, chat logs. Specified purposes,
one by one. Withdrawal path. Rights path. Board
complaint path. Eighth Schedule language option.

Delivery consent. Content-processing consent.
Research-and-improvement consent, default off.
Selective-share consent, default off.

An unticked box the learner ticks, or a typed "I agree to
content processing", in the language the learner chose

Same screen, same language, same number of taps

On withdrawal or when the specified purpose is no
longer served, content is erased from the Learner Data
Zone and the processor is caused to erase it

The fiduciary keeps the notice version, the language,
the timestamp, the toggle state

s. 6 specific and

limited to
necessary data

s.6(1)

s.8(7);r.8

s. 6(10) burden
of proof

terms" scroll

One master toggle

Pre-ticked boxes; silence
as consent

A ticket to a vendor
helpdesk

Soft-delete that remains
in backups beyond the
Rule 6 log-retention need

"Everyone accepted at
onboarding"
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Section 7(i) BUAT BT ATSHH YA 37R HIERT T Tt 3T Hehdlt &
dhec bl I a1 | I & dl section 6 Sidd! 81 dhee ATl o HeabAg &
IGIGENIE T

© Measurement

ST fareTfohet ST aTeTl SRAETE Tl Tisae A8l &1 HIgA UAT &l Jgt e
adr gl

HYAT FIT ST &
o Y BI3C: ATSHY dTcdl 3METET 7 gd & fohdd ddld R fhU|
Th: fohda @il 7 e &l HdR &1 | 919 &t foiee 981 | SeaRT|

HTGHT-2reC] ST TIeTe: 3TTETEt A fhda 3ToTT 2l SEAHTH fhU | I8 Haed
B ATT 21 §& BT PR & |

YT TTe] ATgdd | TV TS | Uged 3T deb I HY |
AcA-ATgol FATH: 10 A BICH & &l gfe F &1 | BId Tt W Sfedl 2l

HUAT AT HHT Tl Sl

o ST ¢aRe, g Ale, ATH dTeil TG, dhid-dc |

o PIg vidct oll fhelfddhed WTol §4 | YISae TAT ofdled §9TdT 78! |

o “GINTT Hd 2" Bl Afh1Td I |

o TAT e 3Y S U BT STedTy |

I8 1 ST AhA aTed 39 BT HISA o | T4 1 ATt §T1d It 81 At deft A

T&l, Ig B3R I ST WeAa? Tg! gdT detdr | fRrase it Srdt 81 TasR
I I GhdT 21 GIE aTed 3 371ef 319 hY &t foiaT, 98 A8t ue IhdT |

AT AfAT 1t It STe ATdt 21 forT A9 Y SoTTeid &1, 39 W Hised Tl
AT | SHA T “Trh: BIgH Bl Ga1” FAhTei aTell Hised TI7 Hhdc ¢
TgT Tfeq &1 HRa aTell hac AMAS ST &t | ST Yged HAT &< ol &

ISO/IEC 27001 38 ThIT HTFd! &1 &R SeT 9fiF 37k 37TuRRA S 37T
Tolf IAd & | T, aTe, i 38T gof A Iaoid &1 1SO 13485 38 f3aired
dhelet HTdT &1 AT SRAEIS bl Hbdg STHTA ol dee Ag | HAoR arell 48
ITHR ST 39T seard e | f&ie fde A8t |
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€D Implementation

Table 4. Ninety-day plan

90 T3 &1 TTT May 2027 & Yl BIIRATc W3l X Ahdl ol 2011 BHexd &l

G ART 3T FeATaT ST Gl |

Week Owner Action Metric
1 CISO + Legal Map every wellness vendor: what content they hold, where it lives, Inventory complete; gaps
who inside the employer can see it today listed
1-2 Legal Write the standalone s. 5/ r. 3 notice in English and the Eighth Notice signed off;
Schedule languages the workforce actually uses translation log
2 CHRO Separate the programme from onboarding. Confirm in writing that Policy circular issued
non-participation has no consequence for appraisal, bonus or exit
2-3 CISO + Draw the zone boundary. Confirm India residency of the Learner Architecture letter; data-
vendor Data Zone. Confirm encryption at rest and key custody flow diagram
3 Legal + Rewrite the processor contract: s. 8(2), no secondary purpose, no  Executed addendum
vendor offshore training on content, erasure on instruction
3-4 CISO Turn off every manager-visible content field and every sub-k team Zero content fields in
dashboard employer role
4 CHRO + Tell the workforce, in plain words, what the employer can see and  Open rate; questions
Comms what it cannot logged
4-6 Vendor + Stand up the access log, the learner export (s. 11), the withdrawal ~ Four paths tested end-to-
DPO path, the erasure path (s. 8(7)) end
B=7 CHRO Re-consent existing users with the new toggles. Do not infer Percentage re-consented;
consent from last year's click percentage declined
6-8 CISO Table-top a breach: r. 7 clock (Board without delay, detailed update Drill record; time-to-notice
within 72 hours; Data Principals without delay)
7-9 Legal Decide SDF exposure. If volume and sensitivity could triggers. 10, SDF memo to the board
plan an India-based DPO, an annual DPIA and an independent
audit
8-10 Vendor Publish the cell-size rule and the operational-identifier design. k published; sample export
Remove join keys from employer exports reviewed
10-12 Internalaudit Audit the two zones against Rule 6 and against Table 2 of this Audit report; open items
paper owned
12 CHRO + CISO Board paper: what the employer sees, what it never sees, residual Board minute
+ Legal risk, Tele-MANAS signpost
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90d & aTelT AT TME T A8l 81 AT & & | dhce A el &l Alfed 3R
Hiic Pl IS section 6(10) TR FST IET &l

One-page checklist the
reader can run this week

TE BT Udh 96k H P | 7ol TR TA3R HASR & dAl1-39 A Gell U Ui

T | gt feah B2 Y feaT ab | 23181 gt |

1. & doI 9, BT AT SHIRMAA (Thed 43 foikd ol HHART Sl IolTdT 8l
HAoR & P18 4 WIS 3rATuaries U WY 8T |

2. W AR UYL | g M AT S cd, H3 e, Ie AT UgdT dle] Th13
ST €2 & 8 dl 98 el 3 & oic s |

3. hcc el ST §, Udhehl s | STaTd “HRd H” 7 & df 91 TR &l @1 71 |
Section 16 7 G2[ IehT 7 &l a9 Hi |

4. fUsa arel &7 SiisfA1 U fAdTal | I dhdic 391§ 8 dT section 6 W
qh A8l | 37eTT Afed §91 |

5. TS/ Td BIcT ¢ T Sra1E feEar 8, 38 4| a1 10 A eIt & al
CIERT g FHd HT4 | Toid B R fTRT, 38 EWhd hi Wl W T, I8
HAoR SIHdr &

6. AT A U@ 90 f&d T dhée-3Ig M HiTi | 9 ¢ dl Rule 6 i f&=rm
T & |

7. T8 thec i Uf=hwlA el fhad Ira 81 fhd S o 2

8. T8 ®hIg HISc folkd Hahdg & dTe dhec UR dl gl 1979 I&T| SiaTd et &l
dl Ahde T&d® bl |

9. ST TR Wol dl 18 31R & YHTfad Af<h &l &l SdTer, A7 feid |
Rule 7 o1 TSl 38 Igd H Sloi |

10. WIUTH ST 37R @TgUT ASA H Teh T3 STal | HIT o1 I eh 81 byt
SEAHTA ¢Edl &, dhee el | Adbe | Cofl-ATAH 14416 |

31TgeH 2, 4 31R 10 R[hdR ddh 1 fedh 8l al WwIRdld 9al ol TRT &l
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© FAQ

Can HR lawfully see my journal if the company pays for
the app?

Tl | Section 7(i) AT BT HTH 37R A aem el 21 T &7 aTer
&I UTED et dATdl | STl ol section 6 HT HaC ATET | T Thid W

argg HY | TR 2T BIIRATo TI3TR &1 SEdH T dTed] di¥% 39dT 2
Ueh HaR: TR <l FR&fT ¢¢ dl Bd X250 IS |

@ Is an "anonymised team dashboard" enough under the
DPDP Rules 2025 employer duties?

<tH BICt & al 9811 Sweeney 2000 H |19 91dl & 87 WA &l
3T UET TV | B 1T &bl STH Wl d Bl T 89T 37R Udel <t
21 AA-91897 10 foid | Bt TT W S | 7 8 b dr a1 7 fe@ry|

Does "legitimate use" for employment mean we can skip
consent for the whole wellness stack?

T&11 Section 7() I &1 IR HI 81 @389 fidT 3R yriieRt o1

SIS 30 R IdR &1 9hd 21 dhec Tal | Section 6 SThl HhAE IATdl
21 Ueh 9a: section 6 e & UTd 10T feRkad! & — Hh, AT, STAGRT
WRT, TAT 2rd, Irh-a1% |

@D When do we actually have to be ready?

Tifed, wae, gReafl, TfedR, s AIfed May 2027 A deid 21 13
November 2025 & 18 HglH d1¢ | 2011 Hed de d A4 &loid
T AdeTAe 2T HTd &1 Uh 7e7: G.S.R. 846(F) ¥ 18 HEH |
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@D 1f we never look at content, why do we still carry fiduciary
risk?

Section 8(1) ThEIRRT &I YA &I folMER 3Edt 81 STl TR &bl

ol section 8(6) T GHAcT-3el s 8| BTaRAlel dUAT &bl 37Rd
HIcdl 81 98 A BT Wof gl | Udh 483: Rule 7 TR Ygell ek o &1
dE Bl 72 °¢ H S|
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