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01

Abstract

Vanhove 3R @1fae 4 2016 B T Bidt §1d Hel | 31T ASfegd
YIITH &7 311 BleT AT| Ueh A& §1¢ a8 3R 31 Bler & 4|

I 37USe Ueh FTET ATl I8l o | faoTd AdTel 3R 78 el Sifs, df §ofc &l
T HF 2

RHIHH 3R TH30aR $ERM W ¢ I5H-gharg Hel-UAT T ad 3nHt gafa
BRI

2010 ¥ 2026 deh Ui AT RCT IT Hheles rad Aal (Hel| feaa gq el
TdToTi BT AT aTeAT 3TTR fARTAT ST b |

3T §€t Yot 379 HT Vanhove et al. (2016) 81 WRBIHA d = 0.36 U &
JHI H | U HEH §T¢ d = 0.03 |

37aR 3¢ W ) 7 et B 1 fh U o ot Wl 91e Bidt fiRTace fiet|

AT Thel TR Ad sATeT Holdd &1 Joyce et al. (2018) 7 TIRE
RCT Siigt |

SMD = 0.44 (95% CI 0.23 to0 0.64) | SMD &[ Hddld: 38R fdhdAT §3T &,
SHDPT T |

2 3Tthe TSt T STERT AIST 81 Wild et al. (2020, n = 430) & 37K AT
J8T| BIdT eRAles Teel H 31R &1 fedar|

AP Tl Uch IR BT WUTH Slog HIATdT 21 eRTIeS Hfded 3R Wlal-31q
qredl YA fedhdT 81 Mt dgdr HT 21

2T doTc BT by RAd! aTell &1 AHAR &I ATdT AT dehATY, TSIl ddh Y
SITU, df &4 &l etearl

ST I ST Geh a1t I (reps), BId bl HEg, 3R 1 HE Bl Blail-37
IS el Tehd &1 BB sl & ©IsH &l &30er H

HRATT HIIRe Wby TR I a7t 81 T I R 31ifoed
RCT THodl | 98 Afge Ifcid 3ThERT R &ft | IT 97 Afdd T TR 8 |

TehehU T FX: ASIoIUd IR HEH | WHIHA TR HH | H371aR TR Igd HH |
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WAt TdTol Yl B9 HhdT 21 TE Tdtoll Gt T2t 21 Ig Biel 81 gag-aifid
21 31k T ST T 2

Keywords. workplace resilience; performance; turnover intention;

systematic review; India; emotional fitness

02 Key findings box

0.25

0.44

0.26

3TRERY JoT TRWBIHT 3R d = 0.36 U8 g |, 3R d =
0.03 U HEM §1¢ (Vanhove et al., 2016, k=12
proximal, k =8 distal) |

T WHIHE Yo 7el 99 e 11 2010 o T8 FAH o1
ST & B &I 3R FAhaT | 395 A S H T WhIRG
ERERL

TH3MaR §ERM W S I 73 T3t | Lau et al. (2025) H 1A
HE 91 8ISt fTR1de (g~ 0.25) | Foster et al. (2024)
Plg TR G|

ASIATH T AT SATGT AT 2 | Joyce et al. (2018) 7
SMD = 0.44 (95% CI 0.23 to 0.64) ”IRE RCT W IdTT|
2016 & &S 1A T8l g = 0 (Wild et al., 2020) H g =
0.51 A HEM W (Lau et al., 2025) dH T3 |

AGD [T Yeb IR T YIITH HREATdT & (Vanhove H $el
0.26 — 0.07) | eR1CS, YT a1t YU 2-6 HEH db
W% (Joyce et al., 2019; Lau et al., 2025; Chitra and

Karunanidhi, 2021) |
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03 Definition block

31O B IS0 T HIg Sof T8t 21 T hig SHHRT &1 719 HY 78 21

TE MR & A1 THA 3 I8 o1 &fHdT 21 Tic & d1¢ ATy 3717 hh
&M dT &1 37T HTH HId T8 bl &FdT 2l

=g ereHRfe aTdl HTA4% ot eiTdd d9gi | U I 37TdT 8, b HTd
35dT &, T Uah hTH BIdT & | TE U ol IotdT & | Ffohed A 31T HIH
fEhloc § oITdT 2|

313 MR &1, a9 MY ST ST&<T 8 38h! 3R Udh aheH | T[T dha 37T
STAT Wal, df 3ceT heH: gTohe @l Tt o, fihe 9gh| Ig Ueh g1
oA ST ass|

TRT T HTST 37R ATt 81 €T T @16 | 3176 Ueh BYel 39 W
BT | et BT FTcdhl B I gaT T ¢ |

Ul &t Udh CIH oS g T&dTe STTdl 81 9ehRITY ol FoITes HITeTdR ddb
ITe AT T&dT | Sl BIel 3U g ST &8-31Y I Ygel ddl 8, dgl e
aTet f&d I 377dT 21

31O AT TTH TIUTH $21 39 &l A¢ &1 14, AIAT-d6 et T, ded,
g, R & AT | BT, Fed T, IT fofoleet TR H | dogled TU &

HehTdol AT4T SITdT 2
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04

Introduction

qoY, 378STeT T & | Mt et T 37 aTel TATfetie &bl kT fiaidt &1 $©
faHTE! aT¢ g8 Afed Uifias R 81 $4TH Ugd, fdoT a1g 7|

dg 3Tohadl Al &1 Aon T FoiiT-3TR-a3MaR ARG § HRd ot et Ul
2025 &1 U aTg B 17.1% T | §T¢ &1 2025 AT H 16.2% | U9 9T &
T B | T i B3t i -TitTe ol g 818 & TV |

IT Ofda § Ig 377hsl HI1d 13-15% & | 3-hIHd § 37k a7 2l

dcail ol HIHd dhig ST d Tl UeAT dredl | Jier W< 37d¥R 31mell & & 1T
TATATT Tt dch ST STTdT & | f&uT < a8 famTe! 8 foH 37Tel 8919 &l
Bl [GETE STt &l

fSSTAd 8 b IRTH I&T 81 188 T ohd RHT 81 3R Fddh 2|

Robertson, Cooper, Sarkar and Curran (2015) 7 2003 & 2014 & dicg
3IToR T &3d | IASIfered Sfaed st IfSIfeivd 3R AT A8d 9l
qhdl &1 WRWBIHT del 9T, Hel Aal | STch! Agd a1 T gl | Fad
37T HIHC 3814 el aardr|

Vanhove, Herian, Perez, Harms and Lester (2016) 7 §dtg &gl & JdToitg
JUeT STTS (n = 16,348) | el 3R VST IET: d = 0.21 (95% CI 0.13 to
0.29) | Udh HEl & 37c¥ d = 0.26 | U HEld §1c d = 0.07|

TRGIHT T & 37T &1 (d = 0.36) | §T¢ H &ITHT TGS & 74T (d = 0.03) |
IT-C-TF I ool T8 A 37T & | e T8 e A 31T @ | Sil ol gl
Heaa § &, 37HT 378 BIail-379 TR fehT | G felT IoaraT 7T TIUTH
g1 fahr |

Joyce, Shand, Tighe, Laurent, Bryant and Harvey (2018) 1 A% IdTed
8T | &7 I YIUTH ISIUd ThRR 9¢Td 82 RE RCT Sial | SiaTd HegH &f
T: SMD = 0.44 (95% CI 0.23 to 0.64) | CBT 3{R ATSSHaid el 13T
SR e

Leppin 3R aTfe@t (2014) 3 d1F 717 & 37e3 IfSifeivd U= TAT & 37ichsT
far T (SMD = 0.37) |

2016 &1 HETH Tdb TTE3TT ST 7T | AT § Yisdre fihe faar| gar 7el @l
TRIT | I8 IR BT &: T 37T SR( 7 faoid & Igar?

YRd § I8 TdTel d19 dofal O oi:! & | IfHH R H & golg A 37TdT 2

emotionapp.in/research/workplace-resilience-programmes-performance-turnover 6/22



THRATY & - RP46

3Tt ASATT: BTH B BIICT 0.36, HE1 91¢ 0.03

Tgodl, §TST 37T &1 MR AT Wth2rAel IR URaR &t forser’t Tedt 81 oiar
AP T8dl 81 IR &T fRIRAR T8aTl 81 @TgUY i & &l 8rdT| Ao €
dTed 3THRTT 3T dTed ol YIUTH 379 319 T8l detdT |

AR, MTYT Fofrac Al 21 SHIRMANY dgd Rt HTeT3i & Ieidl 21 g% 34t
YT § Tot-T a1y o 2017 fedhe SdR Hed W aiadT 8| 39 Reg &t
ST h1g Teal fSaflarT &l HTST 8T SdTdi | I8 Bic I gl ol I8 Mad
HIS Bl

AR, T9d Igi & &1 WTel § U g1y HIRdTd 317t RCT fiel | Chitra
and Karunanidhi, 2021 | f&roT YRRd ol Afgedl fcid 3T%h&ER | I8 i
YRA1g &gt 8| F=gthaafT & |17 dTedl WUTH (Chhajer and Dagar, 2024) |
AT W% WR 1T | ATHET A W18y HTdchd( 31 IR hide-T e Urdaic |
$ig Ul Hodl-AT8C RCT &l 8| HRdTd IT, GCC, AT AfdA UTthrTed U1 gt |
RBIHT IT A3NaR Uged & ad AdToll &7 B3 A8t | T8t HIRd 719 81 Ja2 hf
DI HUAT BT UgeAT SHMGR TR IET 2

&I HR g8 AIfdV, U §dg H, Uch d7eqd H | TgalT IS edUd &bl Solc Bigel H
CET Y I AT &1 Td SITEH WRT 7T €1 ARl gt T BT TR ol 21 37
T dRIE R ZA7d HITTdT 8: o1 SSeT? hg chuafadi bl AU Jolc Uge
HR 2 ST 21 I8 ReG G HR 8 1 Teb AT A7 9Tea 21 31k Jg i
SHEAT dTEdT & b a8 AT el 37T 31t & 2
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05

Eligibility

Information sources
and search

PubMed

PsycINFO

Methods

3TETET: AThIT B dTel aIFh | WA, faeifHohd, hie -1,
3ftenfiics duet ATHeT | T8t BT §TeX | 56 deb d BhTH dHId gU ATHIThd 7 &l
3R FdTer it AT & |

S o: ASIATH ST 9Tl YIUTH | CBT &7, €47 ot ¢, deyg 31R Ftepfd
T HTH, I dTd<id, 3R gifoifed Arsdhrarstt df i1 ST Tab aTed!
Yfred | It ITaTH eTae 9TgR | <aT aTeft Tesl 9TgR | T IT €479 aTed YU
THT T 1T AT h BT HebdAc ASlfeild, T I 3sRAT, IT 31hd detdlem &l |
3R A A HH Teb JReg TfTofl ATdT & |

ot lg HT dhelel| de-foiee, 319 e, Ufded fRrefT, a1 eaT gl |

3 FcdTol: IS UH; BTH IT s WHIH T (e, URATeoR, U7 3issifaed);
cH37laR $ERM T 3781 WeAT; daisisT (fS&d 3e7eT B9 H) |

gTeT: 2010 T 2026 dF | Grant et al. (2009) 3iR Abbott et al. (2009)
Rt A Ugl & @R 81 2010-2026 T B Tgl i |

fSSTTg: RCT 31R d5dics erae | foHAT dhelel aTell Ugal-a1g sl IR de 4
917 | f8% daH H | Fefée? RCT AT |
WTYT: 3T0GTT R | GART HTST H <odT SIUmH aHt I oid IR 372eft 7 &

1T 22 September 2026 &I et | PubMed, PsycINFO, Scopus, Web of
Science, Google Scholar (& & & Ui 200 Rebis), CTRI,
ClinicalTrials.gov, 3R osF preprints|

(resilience[tiab] OR resiliency[tiab]) AND (train*[tiab] OR program*[tiab]
OR programme*[tiab] OR coach*[tiab] OR intervention[tiab]) AND
(employee*[tiab] OR workplace[tiab] OR worker*[tiab] OR
occupational[tiab] OR "occupational health"[tiab]) AND (randomi*[tiab]
OR "controlled trial"[tiab] OR RCT[tiab]) AND ("2010/01/01"[Date -
Publication] : "2026/12/31"[Date - Publication])

TI,AB(resilience OR resiliency) AND TI,AB(training OR programme OR
program OR coaching OR intervention) AND TI,AB(employee OR
workplace OR worker OR occupational) AND TI,AB(randomised OR
randomized OR "controlled trial" OR RCT) AND PY(2010-2026)
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Scopus

Web of Science

Google Scholar

CTRI

ClinicalTrials.gov

OSF preprints

Selection and
extraction

Analysis plan
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TITLE-ABS-KEY(resilience OR resiliency) AND TITLE-ABS-KEY(training
OR programme OR program OR coaching OR intervention) AND TITLE-
ABS-KEY(employee OR workplace OR worker OR occupational) AND
TITLE-ABS-KEY(randomi* OR "controlled trial" OR RCT) AND PUBYEAR
> 2009 AND PUBYEAR < 2027

TS=(resilience OR resiliency) AND TS=(training OR programme OR
program OR coaching OR intervention) AND TS=(employee OR
workplace OR worker OR occupational) AND TS=(randomi* OR
"controlled trial" OR RCT) AND PY=(2010-2026)

resilience training workplace OR employee randomised OR randomized
OR "controlled trial" 2010..2026

resilience AND (training OR programme OR program) AND (employee OR

workplace OR worker)

Condition or intervention: workplace resilience training. Filters:
Interventional; Adult; 01/01/2010-22/09/2026.

workplace resilience training randomised and employee resilience

program RCT

T4 Reg @1d §9: Robertson et al., 2015; Vanhove et al., 2016; Joyce et
al., 2018; Leppin et al., 2014; von Boros et al., 2026 | I oo E{I?ch_vfﬁ

def gt i ot T |

Teh RY3R A Trged 31k AR ¢@T| R CRe [APhTel | Bieg HR | GHRT &
R33N Tl ATI T HHT 81 US H el T8 &l TeE dled Rebls IR TaRe ddb
G

PRIl TV WHies: Ugal oiddb; ATeT; o2r; fSafid’l &l HTWT; n 339 3R n
faATSd; fEoTre; sreret; Stof 4 37R e &; I7et (a7-g-a, F1H,
fefSied, i, e9-c-0R); Meed (hfafaice, B, Ao, gsfs); Tdtel
1Y; IHY (F1e; <1 HEHT; >1 HgH); 3R &1 fM 3R 5@l 8uT 8l d, g, I
A& 31k SD; I Al |

ST IIT DOI 7 IfSieet & 481 fHedl, 33 UNVERIFIED foidT T | I de q
FERIRIE

Ugel & dY HISeT 38H-30hdg REML 2| Hedges g (31¥R fohdAT 937 8, 38T
1Y) 37R 95% CII I2, tau?, 3Tk 95% AfZaRM Seidel | BIc-Teal 31 & falv
Egger 3TR feH-Us-fohet a9 & | oig-aa-3113c AfAfefadt aa ot | ATsieR:
Aisfetel, 39, Bial-3771
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Ulcihlol § TRed 8 AT | 37TR fohdt AdTel IR Uid I west 9 &f, dl et §
foTal | gol Hd Bl |

g Soh WHIHT TR TN | e 31aR §e[F R M &mT | IS ToHT R &t
o7 | fch 380 AU &1 HATo Taoi1d ohd AT | ST ASITeild ol 78 Yol g
HY 7T 1T | aRAT U6k deAdIeT Tohel dl URWBIHT THS oid | Joyce et al.
(2018) UgT A T 31T ASIAVT qeT € Ib 21 g9 d&t 2d &1 fose ¢
31T g T el Uty foord &

Plodl-370 GR AT oT&31 [aAWoT &T| Vanhove ol d38 proximal Hdeld
3T AT & <1 HEA 91 | Distal Hdeld >1 HEHT|

T8 & T Cochrane RoB 2 18 | IgHTESRME, 8 WUTH § geAT, MId
ST, TSIl ATYAT, BY Tdtol Bl gATd | Ydhu- & felU GRADE: ST, 31cR,
3Tcerdr, 3TfATddr, Yfseddb I STId |

RT YRR gret et & 21 WuTH o v, $deq, i TR, a1 39T Har
T §1 8 &RUT, SeAToT, IT STIUad 9g! ol TaT|

PRISMA 2020 flow sereq 3R Iforet @ i Rpis: 3,412 (PubMed 687; PsycINFO 412;
Scopus 1,104; Web of Science 893; Google Scholar 200 ¢3d; CTRI 38;
ClinicalTrials.gov 61; OSF 17) |

gfteTehe 8e: 1,186 | TTFC-AR TR &3d: 2,226 | T&T 9T83: 2,062 | ] e
ad: 1641

R CRC WX STER (146): ATapT aTed 983 Al (31); ISTI0d YT el (44);
dhelel TU 8 (29); SRR A 9T Tdtol (18); i 2010 A Ugat (9); STT T &
bl ScT (15) |

Wﬁ?{ﬂ'”?: 4 (Leppin 2014; Robertson 2015; Vanhove 2016; Joyce
2018) 1 2026 1 f2fSTed- 31T Hel-TATfeifad (von Boros et al.) G &1

EIEIECTHNEGERT

FHT GAYOT § YTefffas fIUIc: 181 2010-2026 H fARTA dTdh WRBIHT
37X ATt Teal: 31 eA31ar 3¢ arodl: 21|

AU W i 78 Hel-UAT el ad i &l | e 31dR §¢M &l 8 Hel-
AT faa W gafes Tt
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06

Study characteristics

Results

3TGRE YTifidh RUTE | BeelchaR dehe, hid RaT-23, Yferd, A=gthaa i
T, 3R fAa-glel wHaRT 81 SareraR duet e, sifeeferan, e, ar
AR & 81 Ueh eldel Rl 21

SITETAR WTH 7o fi-e & ©g hdl aTol 421 dh &1 2018 & §Tc fefSiea
fScofla’t 319 21 Je-foie dheld SATel &1 9 T & 37T &1 Bieil-37] HH
21 fEafta?t T HTIT oI Ht AT foat g

Table 1. Study characteristics (eligible primary reports, 2010-2026)

Study Country n Design Population Dose Outcomes
Sood 2011 USA 40 (32) RCT, wait- Physicians 1 x 90 min 1:1 Resilience, stress
list
Rogerson Australia 28 RCT Employees in 5 x 60 min class Workplace resilience
2016 merger
Joyce 2019 Australia 143 Cluster RCT Firefighters 6 digital sessions Adaptive resilience
Wild 2020 UK 430 RCT, active Emergency 6 weekly group Resilience, days off
workers
Grabbe 2020 USA 196—77 RCT Hospital nurses 1 x 180 min Resilience, wellbeing
Dyrbye 2019 USA 88 RCT Physicians 6 coaching/ 3.5h Resilience, burnout
Chitra 2021 India 63 RCT Female police ~30 h class / 8 wk Resilience, satisfaction
Henshall UK 107 Pilot RCT Nurses 4-week web Resilience (null)
2023
Foster 2024  Australia 144 Partial MH nurses Multi-session group Resilience, turnover int.
cluster
Lau 2025 Singapore 410 RCT, wait-  Healthcare staff 6 x 20-25 min Resilience, leave,
list digital performance
Chhajer 2024 India 64 RCT Manufacturing 3-day breath retreat Stress, wellbeing
von Boros Multi 34 trials Digital MA  Working adults Digital, mixed Engagement, distress
2026

emotionapp.in/research/workplace-resilience-programmes-performance-turnover

UT 1 BIdt RUTe 4t deH 21 fasd YaT 781 | Pipe et al. (2012, 3cTgdhdT,
ST dhelel); McCraty and Atkinson (2012, 3dTgahdT TR-Agdqul); Abbott
et al. (2009, Jog AR, fAsdh! T U], WHIH T 3R 7&1); Grant et al.
(2009, TrSfiagfed, Raseh! A Ugel, d1ed UTftd dal) |
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Joyce 2018 Yol ASIATH Fhed TR 37 Ht HG AT RCT 3THTT &1 SMD =
0.44 (0.23 t0 0.64) | TIRE ¢TI | HeIH heATd | 2016 & §1¢ I 311{Hha-
3T Tt 39 OAT &1 fIRTAT 98T | STIRT ISt Hidt 2l

Lau et al. (2025) 28 Tieg ! AH 1A b1 I3 sl 2l AR & 410

2o h I YThRAoT | Bg AR I fEfSieed HRIS a7 de-foiee | ASfevd
IITH 31TH H 91 TR SI1el 9¢1 (g = 0.38) | dlT Ag W i 96l (g = 0.51) |
3TER qISATAT &1 | STHT §31T1 TE Vanhove & Hddb-TeiT dd T 3ol 21 Hfded
dTeit fefSieet HRTST Tt € faat amfey, 37 ol 31TTedl FRH Wield 38|

Joyce et al. (2019) 7 3R ToIATS BIIRWBISE W BE A i 318
HIRTST TATE | TFefie? e | B8 Held U1 3Tdhd Jolfedd YT & e |
T&!, d = 0.73 (0.38 t0 1.06) | UTT IT B8 AT I3 &3 dTed 37R M I8 | STt
FolC Tl & ol Uep €1 §Td hedT &1 fod 39 b, 38 SameT A |

Chitra and Karunanidhi (2021) = gf&for YRd &1 fdvds Afgar gfeid
3THIRT Bl BRI &f HEA ¢f11 T | IS ThiR 93 internally 378R I @l
(GTITH & &1 d = 1.02; T HEH W d = 1.32) | SI1d AP 37K deAsteT 9ei |
3TTeRIURMA T d TTRT| HegH--931 3R 9d1d1 77| e Biel 2| W 2l
g R &t UHATH g HRATY 31T%ha RCT HT T&l 21

Sood et al. (2011) 7 STeexT hI Yeb T fHE BT g7-¢-a7 A=A fCaT|
SIATT d¢eATd +9.8 §TH —0.8 (p = 0.003) | B YA H §3T Heh | Dyrbye
et al. (2019) 7 Sfaex] I BE HIT TRMA CT| S ATe i B¢ | IfStferdd
St fEedl (+1.3 HTH +0.6 UTac, p = 0.04; BIId d = 0.15) | I43113¢ fTRTI
UTloTH e el f&etT|

Grabbe et al. (2020) 7 196 3UATeA T &I d19 & Bl HAGAT-STRodhd]

FATH T YR FoITd H SicT | [THTT AT Bl edl-379 8% 77 T AT 91T
B3 dTedl § detats ™ 3TR IS eiTd HegH-8-a3 I8 | WeAT gasT Adial |

ST WAt oI 38T et § 964 ITfeV ! Wild et al. (2020) 7 feed & 430
SHYGIAT I Bl BE AR U FIUTH T B¢ g9 3iTTcirs frem &t
AT, TS, Aeh-3habdT, IT Bl b el TR DIg b e | TR TR
Ut 7&t | a9 78a TR | 98| Henshall et al. (2023) 7 fsied &1 7aT #§ IR
Ehd o dd YIUTH T Hfered ISIfeild Fhel UR 318 el 91T (F = 0.33, p
= 57)I

Yo 7geg 78 21 Bier §ud, de-foee, 3ik @RT Sfafeice? 97 d edT 21 97
et 37k Ufeed dogie BleT AT =T d T &1 ST f3fSieet TR i W
& 8, I8 BIoll-370 W §¢ Tehd! & | HITAdR bl Udh FelTd JAhdR &bl TR
379 319 981 daetdt |
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firaRe 31TfTRa YIUTH & &g H Vanhove &1 §dl d = 0.21 379 1t &l dodr &
SAHD ASTATH AT ATedl RCT & dhg H Joyce P 0.44 Slds dodT 2l
G &< &1 Fobd €| FdTeT 37 |

aqTd STt g2 311{0ha-gIdhTd dTail RCT T Wiolquf ol e g = 0.37 ST 2|
UfSeRMA Fevde T YR 3T &l 98T Wil ¢TIl Wild geT3f, df TReT Joyce
I 3TR Tedl &1 TE Yol Ugal & Ioe? Tel &l BSclTed el el I8 ofid &: 2018
o dT¢ I SaTeT Tel featl | 72T WuTH T Hi $& el feaT dobdT |

cTscel 7 Igl Aol areT fhdT AT | 3TAHRT [Tt Tt 21 Idett 2l

Vanhove et al. (2016) 378 Ht 31TRERT oA & forgiq TR ISifaed
HIUTH W Sild-ORBTH A SISl | 9T bl WHIHdA d = 0.361 QX I d = 0.031 34
TR & T8 STR531 G307 gl ’edT 2l

Sl WIS STIRAR AR 1 Ad TR Felc ITH ol &, 31R gast fodret
31T3¢Yc WlaldT 8, 98 0.36 Tal o &l | 98 0.03 <& & 2l

2010 & §T¢ fAhTel ol WRBIHF ST dleil Feet G bl H&IT T Sardl |

Lau et al. (2025) ¥ TR WHIHA, HGH WHIHA, 3R THATTGE HTH AT
CRh RBIHA Tgt 9¢T | HeH RBIHA WA & T8l 967 | JhalTag UdeR did
e TR fIRT| 3R WRHIHA &1 Hdold 3113¢YE &, 2riel Wlell & | 37TR Hdeld
&H hATTCE BIH 7, Blal-370 TR Bldt oild 2l

Foster et al. (2024) 4 WWWHIHT 317X A&! dal| Abbott et al. (2009), E3dh!
& Eh IR, B T FAoR I 3iTTeATs T IRIST 3t et | f9eh! 7t st
Pipe et al. (2012) 9 feHT thelel 3dTShdl 3>l ddls | McCraty and Atkinson
(2012) 7 TR-Hgaqof fTRTae §dT2 | Robertson et al. (2015) 38 Hel &l UgeT
& sryTet S g A
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Von Boros et al. (2026) 7 SIHTST daeh! ol dldid fefolea folfeldd RCT
SiEl (n = 5,318) | db UTIoTHE UIRE 93 SMD = 0.25 (0.15 to 0.34) deT|
Blodl-379 TR TR-HEaqUl 0.14 I€ 7T (p = .070) | VST WWHIHT &l 21
NYfAd fAchean RACR Tl el o | del gl ol chal! dadl 2l

Table 2. Forest-style data for performance and near-performance outcomes

Study Outcome gord 95% CI/note  Timepoint Comment
Vanhove 2016 pool Performance d =0.36 0.21 to 0.50 <1 month k = 12; last pool
Vanhove 2016 pool Performance d =0.03 0.01 to 0.07 >1 month k = 8; decay
Lau 2025 Task performance -0.07 to -0.14 crosses O Post /3 mo Null

Lau 2025 Counterproductive acts  small sig. at 3 mo 3 months Not task output
von Boros 2026 Work engagement SMD 0.25 0.15 to 0.34 Post Digital only

von Boros 2026 Work engagement SMD 0.14 p = .070 Follow-up Decay

Abbott 2009 Sales performance ns — Post Pre-window

Turnover intention

Wellbeing

2010-2026 &1 IRBIH T Tal &l ISH-3hdg 9o k < 5 PHTeI olddh 3R
R d&dT | T 98T 7|

Sl I TSl | Ueh obd | Uh WTedl |

Lau et al. (2025) H TIUTH WH &Id & ©I24 ol SI0el 4 § T&l {TRTI i
Held W UIUTH 3115 § SI1eT fTRTde it (regression coefficient =2.60,
95% CI -4.77 to —0.43) | Hd g = 0.25| 3T fCoTadd &1 &7 B TR

I fAchel B THIEHT Tl gfSd Hid | U faHTe! a1e e & JuR fe@
B Bl

Foster et al. (2024) 3 ATATI® TG T § e3Md? ¢ Ugel & dJ fhaT|
UIRe O 3T3R gl | i gg+ 93 ot 981 |

I AC H Dl I 3T $&d 1% bl G Adtoll §4T 6 It dlchd & &l
79 Goht | 3T fddhed B 1 MR aTelT fdhed &1 SATeTaR hu-AT Ired WR faAT
SdoTR fHT I 919 dhdT £l

al TSt Bl Yod ATedh aldl | Udh T Blail-379 IR d1efds | -7 981 |
doTetgT Crgcel bl AdToll T8l &1 YIUTH 378 § Il fEetrd 2|

Joyce et al. (2018) 37 Robertson et al. (2015) AT 4 mga@rmm
% 3R AT dad 3R AfhuRe dois e UR UTAT| Von Boros et al.
(2026) 3 ATAA® fS¢T TR SMD = -0.27 3iR THRTHP AT ad Jed TR
SMD = 0.25 UI¥¢ TR Y17 | Sl Bicl-319 R §d| §+3113¢ SMD = -0.25 &l
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3TR Amefcs A&t | TedTd 3dT1 Dyrbye et al. (2019) A dgled & HhTao 3l
SHIRMcT AhTH HIId §19 Ufdrd Yisc dbIcl | Foster et al. (2024) 7 ATHAT
A Bl &HdT, deddie, 3R f3ed gur | diF 7g R fedb |

31TR §olc dedss T WIUTH & BY § WIS ST, Sif &1 § R/ BT, d¢d
Teqq 21 3R Solc WHIHF WUTH & HY & el SV, Tgd HH 2

Moderator table

Table 3. Pre-specified moderators (narrative)

Moderator What the trials show Implication
Modality Vanhove H G7-¢-31 HIfIT AT TST (d = 0.59) | TR FATH (d = 0.25)1 2016 F & A foperd &1 2|
B FTH BHSIR (d = 0.16) | 2018 b &G f3fSTeet HRIST oFolTd o SRR oIl bl R dRAT & |
8, 519 7 &1 HaT &
Dose Teh 90-180 TAAE T AN Bl HUA H Tdel fEeTT Ahdl & | 93 H TS &1 dhdl & | We  fohch- 31T 8T | 3.
BIS ARM 3R EHadh SaTeT fehlss seard fe@Td 2 | T FoTC I |
Follow-up g fTT WIUTH: 0.26 — 0.07 (Vanhove) | RIS AT FfFed aTeT: 2-6 HEA W AUYTE 90 &7 W AT | &=AT
T gedl | Wild 2020 dt HgH W WTeit T | ROI Hd &gl |
Target vs Vanhove: TRICE R d = 0.26-0.40; A [V G d = 0.04| 78 BTE-F¢ 1 HUeT SATGTR  &geh! A | =TT
universal fEhI35> 3R TATAT & | GRIEN
Controltype  de-foiie HaiTdt & | Ufded fRIeT BT Herdl & (Wild 2020) | Je-folie d dle R
el |

Ul Yo7 H Shelld HeH 21 Joyce et al. (2018) 7 12 = 48% ddTAT| Leppin et
al. (2014) 9 ITHT=T YIUTH W 12 = 41% &dT1dT| Von Boros et al. (2026) 4
§93113¢ WX 3>dT thelld §dTAT (12 > 80%) | STal UfSaRM Seide] ©ul, dal s
Sl ATt wle Ghdt &1 dg bl ToR3TCTel B & dolg Tal &l TIss R
gTeT 9 34 &l dolg 2

Vanhove 37RR Joyce GIHT 4 ©I¢T T2t BT PadTd AIc fhaT| Ig dc dgt Jef
SIEITdT 21 I 93 378 969 Bic 9a1 7 € (Rogerson n = 28, §dTAT ES =
1.2; Sood n = 32 fTIATYd; Chitra n = 63) | G4 &1 T€s! (Wild n = 430)
GTett 81 k = 2 eH371aR Ac W feH-Us-fOhad dHTRIT &IdT| T8 IeATdT | HTICR
STd I 2 foh BT Repld 37 WUTH & 37R 31T & foigi &8 uTaT | guR &l
¢ foh GTeft TTaeT el | 38|

Heterogeneity

Publication bias

Risk of bias

Table 4. Risk-of-bias summary (RoB 2, reviewer judgement)

Study Random. Deviations Missing Measure Reported Overall

Sood 2011 Some Some Some High Some High

emotionapp.in/research/workplace-resilience-programmes-performance-turnover 15/ 22



THRATY & - RP46

3Tt ASATT: BTH B BIICT 0.36, HE1 91¢ 0.03

Study Random. Deviations Missing Measure Reported Overall

Rogerson 2016 Some Some High High Some High

Joyce 2019 Low Some Some High Low Some

Wild 2020 Low Low Low High Low Some

Grabbe 2020 Some Some High High Some High

Dyrbye 2019 Low Some Low High Low Some

Chitra 2021 Some Some Some High Some High

Henshall 2023 Some Some Some High Low Some

Foster 2024 Low Some Some High Low Some

Lau 2025 Low Some Some High Low Some

Chhajer 2024 Some Some Some High Some High
ol SIS 3 1R YTUTH & oI S 3TET &l aT| TdTSIT 19 oI THT gHRIT
&q-fIaTe 81 de-foiee &2 31R ATHIT 37T A8l o Hebell | Grabbe H TTIE
3T TR 21 e f3fSied eraa § Y o1 78T | 998 a1 st B 1t T@-Raid &t
AAET 8| THIeTU ISATSSIRMA AT &I, dd Ht GRADE “some concerns” & [®
grar gl

GRADE

Table 5. Certainty of evidence

Outcome Trials Best available effect Certainty Reasons

Resilience Joyce k=11 plus newer SMD 0.44 (0.23-0.64); Moderate Self-report; heterogeneity; small-
workplace RCTs range 0 to 0.73 study inflation

Performance Vanhove k=12/8; 3 newer Proximal d=0.36; distal Low Mixed measures; decay; few new
trials d=0.03 RCTs

Turnover k=2 One g=0.25 at 3 mo; one  Very low Imprecision; surrogate; no actual

intention null quits

Wellbeing / von Boros k=34 digital Distress -0.27; PMH 0.25 Moderate Consistent small effects; still

distress self-report
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07

What the number
means

Limitations

Discussion

AP foTT YIUTH 0.26 — 0.07 TREATAT 2 |
CRAIeS Yfaed di & ©g HEl 9¢ Wi ahdl 8|

§olc ToTT88 W1 0.44 T ST IRV | 98 I SAfAud-Thed bl TAT 21 TATSS
TR 0.36 371¥ 0.03 S @1V

3MMRERT Yt o T&dTe & 3111hd ISITeiid TIITH TWhIHE ol dhild U fdgrs
AT eh fddetd 3oTdT &, STd YIITH TH I8dT 8| UIke? 3aid & el THT He gl |

TET HTYT H: 3R ETH &l 3113¢YC ¢ FhIR &ldl, ThRATT & [ehdR dTedl
3BTeT 50dT YHeTsel I 64dT ST 1 37TedT faHTaT 379 R 51t & YT & | I8
TS TEl 21 Uh g% &t T VI & IaAdt 2l

AT AT aTed 37 AT ¥ R 3N e Bed 21 HId Hed 8 T arelt
dhH1e aeh2ITY H gHET 31TE, SSclTe aTel fo fopdt 3 gt &l | IR Ped &
o= g31T, R o 7t 71

c{3MaR 3R UdaT 81 Uoh 3Te6! 78 Teel H dlF Hel R BISH &l SI1aT 1S
fIRTI g1 & $e el | 39 e H fohdt 3 ygftd diehd & el faarar fo
ASTATH GIUTH 4 HIARE ThhId § 37T S&i 105 Tl

dY golc T hd 22 & | 2ral & aref|

rd ATSIR 21 Pladl-3T0 TR TRIICS dh-TolT I 371 8| hIfaiT HR & & 31T
21 B¢ ARMA ol TR b dR SIUek § 3T &1 Ta e T 719 goft-=ffe &
37T &1 BTE-T29 U SATCTR fehT3s 37 2d B f3fSiect a9 IordT & 51a ol
WA B | Al S blg 7 Wlet, 98 el aldl 2l

& A U [T GIITH & Aol Wt 21 35T T ST b aTed IR | 37TTed 39 bl
AI 9T $479 dTeAT SRAMRT| 37ch TR HId | BleAl-379 oIl dbfcdd 7 &1 | T8
et UiSae o1 SRAT 8! 2| I8 37 I HIak BT skaF 2 off d = 0.36 &I d
= 0.03 ¥ 3T H3d 2

I 37YSC T WIeT 31R Tab RG3R ThHITAT R IAT| &F FdA hifsT Tal
€51 B I ¢ Jdicl & UTE 8| AR, oiddh ohi hiul, 3R d1¢ o Reg A Ue
Q| ST TReT AT STt o Teht, el &F e |
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& Il ¥ HBIHE 3717 14T | GURATEoR e, F-3MET, Aed TR, 3R
JHATTCE IIER Dl Yeb TIAT H IGAT 2016 YoT BT dRIehT AT| S8 A T
DI BICT 317 Uh TRE b I W 3TAeit 3T 31R T W @Tedta fear
dohdl &

3N $ERA eH3NR T8l &1 T Phed & BISH, I§ oiid 8| ed & 38, It
ad 2l

SOTETAR dUet 3THR 31T & BeichaR 37R SHISIAT hTH o 8| QU ob ATFedIR
SSITAIR AT TEUTH b AL -FfdH TAT eI R o7 AT 1A 8| Wil 78l |
-1 w1 de-foie AT fEoTe 81 I8 Bairdl 21 Wild et al. (2020)
JR 21 981 T2, Ufded dhglet, Wl Adial | St fRieg Wild &l Uamg 3@ ¢,
9E B 99 & &l

r

What this means for an Indian workplace programme

STTe]d &l Udh 38 TN &g ST ANV | HRd gcb & TgdTd & dled 1R
H Hd U Wlelt &ld] &1 SITSTAR WS SiTd & | ST YTITH Bigd &l
TeT VST HIe, 39 AT B Sl G99 SITeT o4 a1 &, dg 0.03 3fd
RHBIHT d TR HT YT &R Tehdl ol Udb ST 11T g, dl Bl (@M
areAT fadTE Idt 81 BT 37X &1 ATYRT UTS Tgt &1 ¢34 8icd B U
GIUER Bl THRATY T8 P g I a1 Hd T |

HRAT ERd ob TodU 13171 TS bl HYIE ol ol 3Y 3dch! 37U=1T HTHT
7 31V, RTgUY TR, STeT 3T HIH Ul I Joidl 2| Se HIRd § @7 |
=8 YfFeq 3R ST wal | A AT | ASAVT 37k BIga &7 RTeT
T3 fa o 7191, 37fET o7 & FHisdd BrH W &1 | U8 37 Al )
TAR/ATAT AT3N SIgT & 3R o1 &7 SNEH eIl 3d & — AT18¢ I,
TQ HASR, Bt A @le @l — QR 134 &l R el | it dfaed & are
U GIATTd ScalTd Siisl, Sif AT3e fRI%e o §1¢ dTelt gag &l Hifer
BeTT| g 39 TR 37¢h 3R Sfe A a1d 7 99, af 3t g sart i
ol — 9 €8-31T% I dofe AT | STl TieWhiH dic I 019 db 7 o off

b, 39 2016 T AGH HHSR d9e1 AT &1 3R 2026 A ATGH!
31 H 21
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Research gaps,
including the India
gap
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WIRd T FotTae 78l 21 I8 @it 2| 3Ta ISorud YT ot Uds I RCT
YRA T 8T 21 T 7iea gferd 3rhaR off | U &l HIRdTd gt aardt & foh
VRt 3R TTe & faT dod €1 aeTalle e dand! &1 I8 7l §ard! fh
AT HRIST 34 WhRAed BT 3M3CYC T ST THT daatdl & oif fHofl
JASIST SToTR T 937 feddT HRd ¢l

3Tt ST d: HIRAT IT 3iR GCC T T% W Hoel-aTse RCT | U8l & dd TdTor:
ISfATT, eeh WWHIH g, 37R 319el Ufee[ BE 31k IR IgH W | HH T HH
ST HRATT HTaT3T H fecfia’t | Rdle &, el o I | Ufded dhgled | Tged
T ¥ 98ed CTRI AT ClinicalTrials.gov IR TIcidbicl | STd deh dg ¢ided 7 &,
YR §1E U &l & ROI 188 1A &

31R 19: 3797 &1, 7 foh 1T | 3iTeolfaed WWHIHT | diF HElA & 37T &l
Tedl-379 | HTYT 3R QT 814 &l RIS | Iet ol 3TTHA-ATHA Teal | Ueb THT
TSt Ae, dTfeh 31Tl RS “eied UTftd” 31k “eRie o Hhldol U1 HIfoi”
&I Uh 4 A 93 |

08

FAQ

r

T IS ST SITT WRIHT et 82
3TTFERT gl 3THT d = 0.36 Yged Hel1 H 21 916 H d = 0.03 1 78 &2t
3T13¢Ye HH ATYd] & | SIS ATUAT &, <R WHIHH THAR G T&t
SCoTdT | TH & EATH § Bl 38Td 3HIE B | oIl ITHTT fAdherdl &
395 ekl 36T T8 |

€ T ASferda v vfgm Hrem?

QY 3 TSl A B4 &I SISl AT4T| Uh § o1 7gl R 8Id! fiR1de (g
= 0.25)| Ueh H 31&R 7&1 | 38 R H qdfed dTehd dTedl i &t 37

ST A T8l fa@ardl | RERM TTd ol YRepedAT THET | Tadf T
TR AT |
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ASTATH TR 31 o1 3T 22

Joyce et al. (2018) 4 TIIRE RCT SISl | SMD = 0.44 (0.23 to 0.64) |

UYTIAT T HETH goTdoT | 911 UTH oy 38T 4T Jet 21 I8
W T 8t 2

€ T i Remar 82
Add feTU Uoh dR &l YIUTH AR bl JohITT ST &1 349 fad iRl

JEdT &1 37Tt S2ATSH dch 3d7 SITdT &1 Vanhove &7 &d 0.26 T3
0.07 21 gT8-%7 TP R AT 37R HfFed aredr IiumH @) 3 ©g
HEH fedh AohdT 21 Sil g% S&AHT 7 &1, 98 &R &l |

€D Furdaagd 2

U 1T 37Tf%hd RCT: Chitra and Karunanidhi (2024), AfgelT gfeid
3B, n = 631 &I HEH W ISIferdd 3R Siig AP # 97 ded |
YR HIARe AT IT YThTed T RBIHA IT S 311aR TdTol aredt
BYT RCT & 81 98 11U GedAle Tl | 37Tl sl 21

09

References

Abbott, J.-A., Klein, B., Hamilton, C., & Rosenthal, A. J. (2009). The impact of online resilience
training for sales managers on wellbeing and work performance. Electronic Journal of Applied
Psychology, 5(1), 89-95.

Aon. (2025). Annual salary increase and turnover survey 2025-26, India. Summary figures reported
in Business Standard, 8 October 2025, and Business Today, 2 March 2026.

Chhajer, R., & Dagar, C. (2024). Examining the impact of a restorative breath-based intervention at
work: a field experiment. Frontiers in Psychology, 15, 1327119.
https://doi.org/10.3389/fpsyg.2024.1327119

Chitra, T., & Karunanidhi, S. (2021). The impact of resilience training on occupational stress,
resilience, job satisfaction, and psychological well-being of female police officers. Journal of Police
and Criminal Psychology, 36, 8-23. https://doi.org/10.1007/s11896-018-9294-9

Dyrbye, L. N., Shanafelt, T. D., Gill, P. R., Satele, D. V., & West, C. P. (2019). Effect of a professional
coaching intervention on the well-being and distress of physicians: a pilot randomized clinical trial.
JAMA Internal Medicine, 179(10), 1406-1414.
https://doi.org/10.1001/jamainternmed.2019.2425

Foster, K., Shochet, 1., Shakespeare-Finch, J., Maybery, D., Bui, M. V., Gordon, L, Bagot, K. L., &
Roche, M. (2024). Promoting resilience in mental health nurses: a partially clustered randomised
controlled trial. International Journal of Nursing Studies, 160, Article 104865.

emotionapp.in/research/workplace-resilience-programmes-performance-turnover 20/ 22


https://doi.org/10.3389/fpsyg.2024.1327119
https://doi.org/10.1007/s11896-018-9294-9
https://doi.org/10.1001/jamainternmed.2019.2425

THRATY & - RP46

3Tt ASATT: BTH B BIICT 0.36, HE1 91¢ 0.03

https://doi.org/10.1016/j.ijnurstu.2024.104865

Grabbe, L., Higgins, M. K., Baird, M., Craven, P. A., & San Fratello, S. (2020). The Community
Resiliency Model to promote nurse well-being. Nursing Outlook, 68(3), 324-336.
https://doi.org/10.1016/j.outlook.2019.11.002

Grant, A. M., Curtayne, L., & Burton, G. (2009). Executive coaching enhances goal attainment,
resilience and workplace well-being: a randomised controlled study. The Journal of Positive
Psychology, 4(5), 396-407. https://doi.org/10.1080/17439760902992456

Henshall, C., et al. (2023). Web-based resilience programme for nurses: a pilot randomised
controlled trial. Journal of Medical Internet Research. https://doi.org/10.2196/43771

Joyce, S., Shand, F,, Tighe, J., Laurent, S. J., Bryant, R. A., & Harvey, S. B. (2018). Road to resilience:
a systematic review and meta-analysis of resilience training programmes and interventions. BMJ
Open, 8, e017858. https://doi.org/10.1136/bmjopen-2017-017858

Joyce, S., Shand, F., Bryant, R. A, Lal, T. J., & Harvey, S. B. (2019). Mindfulness programme results
from a cluster randomized controlled trial with first responders. Journal of Medical Internet
Research, 21(2), e12894. https://doi.org/10.2196/12894

Lau, Y., Choi, K. C., Wong, S. H., Ang, W. W., Ang, W. H. D., & Lau, S. T. (2025). A randomized
controlled trial investigating digital resilience training for healthcare professionals. Scientific
Reports, 15, 44514. https://doi.org/10.1038/s41598-025-28028-z

Leppin, A. L., Bora, P. R, Tilburt, J. C., et al. (2014). The efficacy of resiliency training programs: a
systematic review and meta-analysis of randomized trials. PLoS ONE, 9(10), e111420.
https://doi.org/10.1371/journal.pone.0111420

Robertson, I. T., Cooper, C. L., Sarkar, M., & Curran, T. (2015). Resilience training in the workplace
from 2003 to 2014: a systematic review. Journal of Occupational and Organizational Psychology,
88(3), 533-562. https://doi.org/10.1111/joop.12120

Rogerson, S., Meir, R., Crowley-McHattan, Z., Woods, C., & McGuire, B. (2016). A randomized
controlled pilot trial investigating the impact of a workplace resilience program during a time of
significant organizational change. Journal of Occupational and Environmental Medicine, 58(4),
329-334. https://doi.org/10.1097/I0M.0000000000000677

Sood, A., Prasad, K., Schroeder, D., & Varkey, P. (2011). Stress management and resilience training
among Department of Medicine faculty: a pilot randomized clinical trial. Journal of General Internal
Medicine, 26(8), 858-861. https://doi.org/10.1007/s11606-011-1640-x

Vanhove, A. J., Herian, M. N., Perez, A. L. U., Harms, P. D., & Lester, P. B. (2016). Can resilience be
developed at work? A meta-analytic review of resilience-building programme effectiveness. Journal
of Occupational and Organizational Psychology, 89(2), 278-307.
https://doi.org/10.1111/joop.12123

von Boros, L., Schaubruch, L. M., Arnold, M., Rigotti, T., Helmreich, L, Lieb, K., Wessa, M., Tuscher, O.,
& Schafer, S. K. (2026). Digital interventions to foster resilience in working populations: a systematic
review and meta-analysis. Work & Stress, 40(3), 269-298.
https://doi.org/10.1080/02678373.2026.2618071

Wild, J., El-Salahi, S., Degli Esposti, M., & Thew, G. R. (2020). Evaluating the effectiveness of a
group-based resilience intervention versus psychoeducation for emergency responders in England: a
randomised controlled trial. PLoS ONE, 15(11), e0241704.
https://doi.org/10.1371/journal.pone.0241704

Wb b IR H

emotionapp.in/research/workplace-resilience-programmes-performance-turnover 21/ 22


https://doi.org/10.1016/j.ijnurstu.2024.104865
https://doi.org/10.1016/j.outlook.2019.11.002
https://doi.org/10.1080/17439760902992456
https://doi.org/10.2196/43771
https://doi.org/10.1136/bmjopen-2017-017858
https://doi.org/10.2196/12894
https://doi.org/10.1038/s41598-025-28028-z
https://doi.org/10.1371/journal.pone.0111420
https://doi.org/10.1111/joop.12120
https://doi.org/10.1097/JOM.0000000000000677
https://doi.org/10.1007/s11606-011-1640-x
https://doi.org/10.1111/joop.12123
https://doi.org/10.1080/02678373.2026.2618071
https://doi.org/10.1371/journal.pone.0241704

SHIRMTY f¥ad - RP46

3T ST &TH H HIIeT 0.36, HEIA TS 0.03

AED B AR A 3. 31qeT AT, Hag o A1sfohdTicee 31 ¢8 Roleg wid

BaTeT pa ¢ Aswani A. Resilience Training ROI: A Meta-Analysis of Workplace Resilience Programmes on
Performance and Turnover. EmotionApp Research Paper 46 (Hindi edition). Mumbai:
Tranquilo Meditek Sytems Private Limited; 2026.
https://emotionapp.in/research/workplace-resilience-programmes-performance-turnover

3193e 22 September 2026

SHTRMAVY Uk AT9- ool fAched SHIRMA fthead BT ek H
21 U8 IR Yfdeq, ddeh! 3R SIS IR T 81 I &RGY, AT,
STIIad a1 Hfedhad Gaire 781 21

© 2026 Tranquilo Meditek Sytems Private Limited, Mumbai
-emotionapp.in

emotionapp.in/research/workplace-resilience-programmes-performance-turnover

37TR 379 W1 # g, Y fordt g
T 2AeT & AT Tele-MANAS (14416) TR
T B |

22/22



	ऑफिस रेजिलिएंस: काम मेंफायदा 0.36, महीने बाद 0.03
	Abstract
	Key findings box
	Definition block
	Introduction
	Methods
	Eligibility
	Information sourcesand search
	PubMed
	PsycINFO
	Scopus
	Web of Science
	Google Scholar
	CTRI
	ClinicalTrials.gov
	OSF preprints
	Selection andextraction
	Analysis plan
	PRISMA 2020 flow

	Results
	Study characteristics
	Resilience
	Performance
	Turnover intention
	Wellbeing
	Moderator table
	Heterogeneity
	Publication bias
	Risk of bias
	GRADE

	Discussion
	What the numbermeans
	Limitations
	Research gaps,including the Indiagap

	FAQ
	References
	लेखक के बारे में


